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Our Mission,
Core Values and Culture

IIMU creates an environment where our students, our faculty and our staff can achieve their maximum potential. All
categories of IIMU stakeholders were involved in the process of articulating the Institute's statement of its Mission,
Core Values and Culture

Mission

¢  We commit to thought leadership in research that
builds theory and inspires practice

*  We create responsible leaders by providing values-
based and application-oriented management
education

*  We provide a transformational learning experience

*  We contribute to the development of the region by
focusing on wealth creation and social welfare

Core Values

* Excellence

¢ Integrity

* Transparency

*  Mutual Respect
¢ Inclusion

* Environmental consciousness/ecological
sustainability

Culture

* A faculty-governed institute with a culture of
academic excellence fostered by rigor in teaching
and research

¢ A culture which inspires entrepreneurship and
innovation

* A non-hierarchical culture that encourages freedom
of thought and expression for all

¢ A culture which promotes openness and
transparency in all processes and information
exchange

* A culture that provides an inclusive environment
for growth



Academic
Advisory Board

The Academic Advisory Board provides guidance to the Board of Governors and the Director concerning the course
and curriculum design, content and delivery of all IMU academic programs. The AAB also provides advice related to
faculty sourcing, evaluation and retention.

Some of the most highly regarded names in management education, both in India and abroad, have given IIMU
the benefit of their experience including past directors and deans of some of India’s most prestigious management
schools as well as renowned professors at top U.S. schools

Prof. Ravi Bapna

Executive Director,

Srini Raju Centre for Information Technology and the
Networked Economy, ISB;

Chair in Business Analytics,

Carlson School of Management, U. of Minnesota

Prof. John C. Camillus
Professor of Strategic Management,
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The year in review
Report from the Director

2017-2018 proved to be yet another year of continued efforts and achievements for IIM Udaipur.
After seven years since its establishment, the Institute has sustained its pattern of growth and
development in both academic and non-academic spheres resulting in IIMU emerging as one of
the pioneering institutes in its domain. This success is the sheer reflection of the hard work of
the faculty, staff, and students.

IIM Udaipur is ranked first among the new IIMs according to the National Institutional Ranking
Framework (NIRF). NIRF was established by the Ministry of Human Resource Development

to provide a methodology for ranking institutions across the country according to parameters
covering: Teaching, Learning and Resources; Research and Professional Practice; Graduation
Outcomes; Outreach and Inclusivity; and Perception. The Institute is ranked 13th among all the
management colleges in the country in 2018.

With the implementation of the new IIM Bill, IIM Udaipur grants an MBA degree in the two-
year PGP program. The 15-month PGPX program offers dual degrees in global supply chain
management in partnership with Purdue University. IIMU offers a doctoral program in four
areas in the Fellow Program in Management.

While the PGP program is based on the excellent model established by the first generation of
IIMs, IIMU's emphasis on Rural Immersion and the wide-ranging international options that
give students an opportunity to gain a global perspective help set the program apart. The
PGPX (Global Supply Chain Management) program continues to grow in stature. Academic
rigor, experiential learning, five-month international exposure and industry mentors for the
entire duration have been the hallmark of this program. As a result, companies have earmarked
this program as the go-to place for their supply chain and operations needs.

IIMU aims to facilitate and encourage entrepreneurship in multiple dimensions. This year eight
PGP students opted to work on entrepreneurial projects as part of their summer internships.
We believe that by providing the right ecosystem and mentorship support IIMU can encourage
students to explore their entrepreneurial ambitions fully.

The Institute creates an environment where our students can achieve their maximum potential.
The student-led fests in the campus are one such opportunity. Solaris 2017, the management
fest of IIMU, had a myriad of events including keynote addresses, stimulating panel
discussions, case-study competitions, and workshops — all organized on the broader theme of
"Disruption and Sustainability." Audacity 2018, IIMU's cultural fest, welcomed all of Udaipur
and gave IIMU the opportunity to connect with the larger community.

Regarding infrastructure, the 300-acre campus in Balicha is fully functional in all areas —
classroom facilities, residential units for students, faculty and staff, gym and other recreational
facilities, as well as the medical unit, mess, and canteens. We aim at providing the best of
living conditions and workspace for all the members of the community.

With respect to the new appointments, IIMU appointed five new faculty members in the last
financial year as the academic programs continue to be on the path of excellence.

Innovation and New Initiatives

The IIMU incubation center is now an independent entity and serves as a platform to launch
and develop start-ups into scalable, viable and profitable businesses. Currently, the incubatees
who are operating are from the domains of Distribution and Logistics; Financial Inclusion;
Hyper-Local Food delivery; Services; Agritech; Cleantech and renewable energy.
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In 2018, two additional areas have been introduced in the FPM, IIMU's doctoral program:
Finance & Accounting and Organizational Behavior & Human Resources Management along
with the existing areas of Marketing and Operations Management. There are a total of eight
students in the FPM who are honing their research skills and preparing to make a significant
contribution in academia and industry by creating original research meeting global standards.

IIMU offers a wide range of electives to PGP students which gives them a chance to tailor their
curriculum according to their interests and career ambitions. This year new electives have
been offered in Strategy in Practice (an Execution Oriented Workshop); Multi-Sectoral Analysis
in Indian Context; Strategic Leadership; Advertising Management; Communication Skills for
Leadership and Team Excellence; Managing Global Teams; and Workshop on Public Policy.

‘The Productivity of Research Projects

With respect to research, IIMU'’s priority of becoming a leader in research that builds theory
and inspires practice also sets the Institute apart. IIMU has established a list of A and B
category journals which is highly aspirational and much more selective than the lists used
by most globally-recognized management institutes. In the few short years since 2013, IIMU
faculty have cumulatively published 107 papers in peer-reviewed journals, 26 in category

B journals and 3 in category A journals. IIMU is currently ranked 3rd in India for research

in the field of management according to the methodology used by UT Dallas which tracks
publications in the leading global journals. Only ISB and IIMB, two of the top B-schools in
India, are ranked higher. Details of IIM Udaipur's research papers are available in Reserach &
Publications section.

Governance and Community Impact

IIMU would like to thank the Ministry of Human Resource Development for their support
because of which the Institute carries forward a surplus reserve of INR 26,36,73,310. More
details are found in the Financial Statement section of the annual report. The extent and
explanation of the understatement and overstatement may be referred to in the separate audit
report of CAG which is part of this annual report.

As a part of IIMU’s good governance practice, I would like to mention that no employee of

IIM Udaipur is related to any member of the Board or Academic Council of the Institute. In the
report, the Institute provides information regarding the top five employees of the Institute who
have received the highest remunerations and their contributions during the financial year

IIMU has always strived to be connected with and to contribute towards the community and
society as a whole. In this regard, the Institute held training for the fifth batch of Summer
School for Future Leaders in Development Program which had a vibrant mix of international
and regional participants ranging from working professionals, recent graduates as well as
students interested in the field of development and leadership.

With these significant steps towards making IIM Udaipur a place of excellence, we enter the
eighth year of our journey. I congratulate everyone involved and encourage all the members of
the community to take up the challenges yet to come so that we can together take the Institute
to a higher level of accomplishment.

Janat Shah

Director
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Programs

Post-Graduate Program
in Management (PGP)

The two year full-time Post Graduate Program (PGP) is the flagship program of IIMU. It is designed to be a
transformational experience for students, developing them into socially responsible and highly skilled managers well
launched on the path to leading their organization towards excellence. The Program lasts two years over six terms
with a compulsory Corporate Internship at the end of the 1st year. Students earn an MBA degree.

Essential Elements

Five essential elements drive the program:

Global Best Practices

PGP provides a solid foundation in management theory and practice equal in quality to the best management
programs in India and around the world. Students receive a thorough grounding in the key management disciplines,
subjects and issues with an emphasis on applying their knowledge ethically and responsibly.

Multi-dimensional Immersion Experience

The idea of immersion is to get students to dive into real-life environments and explore learning for themselves.

*  We believe it is essential for future managers to understand rural India. PGP’s compulsory Rural Immersion
starts with a course on the Indian Social and Political Environment and continues with the students spending a
week in a village where they work closely with NGOs to appreciate on-the-ground realities and challenges faced
by those at the bottom of the pyramid.

* After completing their first year of studies, students undertake a mandatory Corporate Internship, an
experiential learning opportunity at a company location, either in India or internationally in locations that have
included Dubai, Qatar, London and Malaysia. It is a chance to apply the academic theories and concepts they
have learned to real issues faced by organizations.

* The International Business in Practice Course is a unique second year elective that gives more than one third of
the students the chance to work for two weeks on a live business problem in a company in another South Asian
country or the Middle East.

*  As part of Coursework Immersion, we have structured processes in the curriculum that concentrate on
sharpening students’ teamwork and leadership skills.

A Global Perspective

IIMU strongly believes that leaders are best developed in a multi-cultural environment. Almost 60% of the students
take advantage of one of the numerous options to study or work abroad for periods ranging from two weeks to three
months during the course of their two year program. The international exposure increases their understanding of the
impact of cultural values and local laws, and widens their personal and intellectual horizons. Opportunities include:

* International Corporate Internship
* International Business in Practice (IBP)
* Student Exchange Program
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Analytics

Technology has placed torrents of data in the hands of managers making Analytics indispensable in decision-
making. IIMU has made significant investments into building the analytical capabilities of students by developing
infrastructure (our state-of-the-art Bloomberg and Analytics Lab) and introducing innovatively re-designed courses.

Entrepreneurship

The fourth area of focus at IIM Udaipur is Entrepreneurship. IIMU aims to facilitate and encourage entrepreneurship
on multiple dimensions. Intensive mentoring and support, theoretical and practical coursework and flexible career
development options ensure that students have the freedom to explore their entrepreneurial ambitions.

PGP -
Classification of First Year Courses

Business Policy and Strategy

Business Ethics Market Research

Indian Social and Political Environment Marketing Management

Legal Aspects of Business

Strategic Management

Organizational Behavior and Human

Resources
Human Resources Management
Managerial Oral Communication Individual & Group Dynamics
Written Analysis and Communication — I & II Organizational Dynamics

Macroeconomics

Methods and Information Systems

Information Systems for Managers

Microeconomics for Managers
Operations Management

Operations Research

Finance and Accounting Spreadsheet Modeling

Corporate Finance - I & II

Statistics for Management

Financial Accounting

Managerial Accounting
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PGP -

Second Year Courses

Compulsory

Capstone Exercise

Electives

Business Policy and Strategy

Business Practices in India

Business Relationships and Networks

Communication Skills for Leadership and
Team Excellence

General Commercial Knowledge

Industry & Competitor Analysis

International Business Practices

Management Consulting

Multi-Sectoral Analysis in Indian Context

Strategy in Practice and Execution

Strategy Leadership

Workshop on Public Policy

Marketing

q:!]':' Advertising Management

B2B Marketing

Brand Management

Consumer Behaviour

Digital Marketing

Integrated Marketing Communication

Marketing Analytics

Pricing

Product Strategy and Management

Retail Management

Rural Marketing

Sales & Distribution Management

Seminar Cum Workshop on Consumer-Based
Business Strategies

Services Marketing & Management

Strategic Marketing

Strategic Marketing for Innovation Tech.
Business

Economics

Econometric Methods & Models

Finance and Accounting

Banking, Financial Markets & Systems

Corporate Valuation

Financial Statement Analysis

Financial Time Series with R

Fixed Income Securities

Global Securities Market

M&A and Corporate Restructuring

Risk Management

Security Analysis & Portfolio Management

Strategic Financial Management

%

{}.,/} Organizational Behavior and Human

Resources

Advanced Leadership Course

Inspired Leadership thru Personal Mastery

International Negotiations Skills

Labour Relations

Managing Global Teams

4

Operations Management, Quantitative
Methods and Information Systems

Big Data Using Hadoop and Python

ERP Systems: Technology Planning &
Implementation

Operations Excellence

Operations Strategy

Predictive Analytics - I

Predictive Analytics — II

Project Management

Supply Chain Management
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PGP -
Scholarships

GENPACT Scholarships

Every year, “GENPACT Scholarships” are given to two second year students based on their performance in the
first year. The final selection is made by a Committee consisting of a representative from GENPACT and IIMU. Each
scholarship is of Rs. 1,00,000.

GRM Tech Scholarships

Every year, “GRM Tech Scholarships” are given to two second year students based on their performance in the first
year. The final selection is made by the Award Committee of IIMU. Each scholarship is of Rs. 50,000.

Students who received scholarships
in 2017-18:

Genpact Scholarship - Alok Shukla; Deepanshi Verma
GRM Scholarship - Arkaprabha Sanyal; Bhawana Agarwal

PGP -
Financial Aid

IIMU extends Financial Aid to students in need of financial assistance. The objective of the Financial Aid Policy at
IIMU is to ensure that no student is deprived of education at the institute for financial reasons. All students whose
annual household income is below Rs. 4,50,000 are eligible to apply. Other students with severe financial difficulties
may also apply.

Number of students who received
financial aid in 2017-18:

25- Second Year Students (Batch 2016-18)

35 - First Year Students (Batch 2017-19)
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PGP -
Admission

10170 candidates were shortlisted for interviews for the Seventh batch (2017-19).

The details are given below:

Category No. of Shortlisted

General 4985
OBC 2811
sC 1458
ST 652
DAP 264
Total 10170

In the Seventh Batch of PGP 2017-19, 250 students were admitted. Eighteen students withdrew from the programme
after registration. The batch category-wise breakup is given below:

Profile of Admitted Students

Profile of final number of students after withdrawals

Category No. of Students Percentage Category No. of Students Percentage
General 128 51.20 General 117 50.43
NC-OBC 69 27.60 NC-OBC 64 27.58

SC 36 14.40 SC 35 15.08

ST 11 4.40 ST 10 4.32
DAP 5 2.00 DAP 5 2.15
NRI 1 0.40 NRI 1 0.44
Total | 250 100% Total 232 100

20-23 years 27.76 Male 75.43%

24-26 years 58.82 Female 24.57%

27-30 years 12.57

Above 30 years 0.85
Work Experience Discipline
5.18%
B Fresher's Engineering
23.70% B <12 months 12.06% Commerce
B 12-23 months Science
24-36 months Management
14.65% >36 months Arts

Other
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Final Placements (2016-18)

Overview

(as per audited report on October 5, 2018)

IIM Udaipur’'s summer and final placement reports are prepared according to the Indian Placement Reporting
Standards (IPRS) and are audited by an external auditing agency. The IPRS is a framework that aims at

standardization of placement reports to make them more transparent and easy to understand, more comparable and
reliable for making decisions. IIM Udaipur is one of five IIMs and total of 31 Indian B-Schools to follow the standard.

64 firms recruited from IIMU for final placements.

Prominent first
time recruiters
include:

Aditya Birla Capital, Axis Bank, Blue Star, BAIF,
Beverely Hills Polo Club, Career Launcher,
DCDC Health Services, Deezeno, Dunia Finance,
Federal Bank, HDFC Bank, Hero MotoCorp,
ICICI Lombard, Indiamart, Infoedge.com, L&T,
Muthoot Fincorp, Orient Cement, Paayas Milk,
Panasonic, Rentomojo, Suryoday Small Finance
Bank, Tolaram Group, Toppr, Ujjivan Bank, Value
Labs, VF Corp, Vinculum.

Pre-Placement
Offers:

13.88% of the batch received PPOs/PPIs based on
their performance during the summer internship.

Entrepreneurship - the road less taken: 2 students
opted out of the placement process to pursue
their own ventures. To support the students in
these endeavors, they will be provided with a
2-year placement holiday and financial support in
the form of a monthly hardship allowance by IIM
Udaipur.

Past Recruiters
returning to
campus include:

Accenture Technology, Alstom, Amul, Apttus,
Babaji Shivram, Berger, Bombay Shaving
Company, Cognizant Technology, Cummins, Dell,
Deloitte, Droom, Fidelity Business & Research
Services, GMR, GroupM, IBM, ICICI Bank,

ITFL Wealth Management, Infosys BPO, Jaipur
Rugs, KPMG, Landmark, NMC Healthcare, ,
Orion Systems Integrators, Quikr, RBL Bank,
Resonance Eduventures, Srijan, Tata Advanced
Systems, Titan, Vaibhav Global, Vedanta, VKL
Spices, Wipro, Xpress Money, Yes Bank

Summary of
Salary Data

Salary details based on maximum earning
potential

Average (Domestic): INR 11.95 lakhs per annum

Highest Domestic offers: 19.5 lakhs Per annum

International Offers

The campus played host to 5 International
companies. These companies recruited 12
students.
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Classification of the entire
placement pool

Categories Number of
students

1. Sought placement through the institute 171
2. Did not seek placement through the institute

2a. Company-sponsored or already employed

2b. Continuing education

2c. Postponing job search

2d. Entrepreneurship (Starting a new business)

2e. Returning to / joining family business

2f. Sought placement outside the campus placement process

2g. Did not seek placements for other reasons

N~ O MDD O N O

Total who did not seek employment through the institute

Total graduates 178

Locations No. of offers accepted

Domestic

Ahmedabad 4
Bengaluru 24
Chennai 10
Hyderabad 15
Jaipur

Kolkata

Mumbai 47
National Capital Region (NCR) 24
Pune

Thiruvananthapuram

Udaipur

Rest of India (Others) 11
Total 159
International

Africa 1
Rest of Asia 11
Grand Total 171




Classification
by Function

Annual Report 2017-18
Indian Institute of Management Udaipur

Function

Analytics

Consulting

Finance

General Management
Human Resource
Information Technology

Sales & Marketing / Business
Development

Strategy
Supply Chain / Operations
Total

12
12
9
47

71

171

No. of offers accepted

1%

Classification by Function

Analytics

Consulting

Finance

General Management
Human Resource

Information Technology

Sales & Marketing / Business
Development

Strategy
Supply Chain / Operations
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Classification
by Sector

Aerospace & Defense 3
Banking, Financial Services and 54
Insurance (BFSI)

Consulting 7
Development 4
E-Commerce 6
Education 7
Fast moving consumer goods 29
(FMCG) / Retail

Healthcare 3
Information Technology 34
Logistics 1
Manufacturing 21
Media 1
Others 1
Total 171

Classification by Function

Aerospace & Defense

Banking, Financial Services and
Insurance (BFSI)

Consulting
Development
E-Commerce

Education

Fast moving consumer goods
(FMCG) / Retail

Healthcare

Information Technology
Logistics
Manufacturing

Media

Others




List of Recruiters

by Sector

Aerospace & Defence
GMR
Tata Advanced Systems

Banking, Financial Services
and Insurance (BFSI)

Aditya Birla Capital

Axis Bank

Dunia Finance

Federal Bank

Fidelity International
HDFC Bank

ICICI Bank

ICICI Lombard

ITFL, Wealth Management
Muthoot Fincorp

RBL Bank

Suryoday Small Finance Bank
Ujjivan Bank

Xpress Money

Yes Bank

Consulting
Deloitte
KPMG
Development
BAIF

Srijan India

E-Commerce

Droom
Indiamart
Quikr
Rentomojo
Vaibhav Global

Career Launcher
Resonance Eduventures
Toppr

FMCG/Retail

Amul

Beverely Hills Polo Club

Bluestar

Bombay Shaving Company

Annual Report 2017-18

Indian Institute of Management Udaipur m

Deezeno

Jaipur Rugs
Landmark
Paayas Milk
Panasonic

Titan

VF Corp

VKL Spices
Healthcare
DCDC Health Services
NMC Healthcare

Information Technology
Accenture Technology
Apptus

Cognizant Technology
Dell

IBM

Infosys BPO

Orion Systems Integrators
Value Labs

Vinculum

Wipro

Logistics

Babaji Shivram

Manufacturing
Alstom

Berger
Cummins

Hero MotoCorp
L&T

Orient Cement
Tolaram Group

Vedanta

GroupM
Others

Infoedge
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PGP -
Summer Internships (2017-19)

Overview

(as per report audited on May 5, 2018)

Summer Internships are a critical part of the academic requirement and hence the Corporate Relations team on
campus ensured that all students were offered good learning opportunities in companies of repute. This year, 72
recruiters came to IIMU for summer placements.

¢ The Banking, Financial Services and Insurance (BFSI) offered the largest number of internships followed by
Manufacturing/Engineering/Energy sector.

* The largest number of internship roles were in Sales & Marketing function followed by Finance.

* Companies operating in the Fintech (Financial Technology) sector offered internships to students who had the
opportunity to understand the fast emerging technologies reshaping the future of financial services.

* The campus played host to two international companies. These companies recruited 9 students who will have a
unique opportunity to intern outside the country.

* The institute proactively supports and encourages entrepreneurship and hence, is supporting 8 students to work
on their B-plan as a part of internship program. As a part of this the students will be supported by the institute
and corporate mentors throughout the process. Besides, the students will also be offered stipend of Rs.10000 per
month by the institute.

Prominent first Past recruiters
time recruiters returning to
include: campus include:

Aarti Industries, Athlyte, AU Bank, Baazkart, Amul, Berger, Bombay Shaving Company,
BPCL, Brandcare, Career Launcher, CNH Bosch, Cummins, Droom, Exide life
Industrial, DE Shaw, Deezeno, DS Group, Insurance, Genpact, HPCL, ICICI Bank,
GroupM, Hero MotoCorp, ICICI Lombard, ICRA Management Consulting, Infoedge.
Indiamart, ITC, Johnson and Johnson, Karma com, Jaipur Rugs, littleR, NMC Healthcare,
Healthcare, Larsen and Toubro, Liberty Orioninc, PNB, Ratnakar Bank, Reliance
Videocon General Insurance(LVGI), Marico, ADA, Resonance, Rubique, Secure Meter,
Muthoot Finance, Ram Nath, Ramada Resorts Titan, United Biscuits, United Breweries,
& Spa , RBI, Reliance Jio, SBI, Shyam Group, VECV, VF Corp, VKL Spices, Wipro,
SmartHead, Srijan India, SSG India, Studio J, Worxogo, Xpress Money, Yes Bank

Sutherland, TAFE, Tata Steel, Thinkthrough,
TV Rao Learning System Ltd., Vyakta,
Wittyfeed, ZoomCar.
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Sector No. of internships

Banking, Financial Services and Insurance
(BFSI)

Consulting
E-Commerce
Education
Entrepreneurship

Fast Moving Consumer Goods / Retail
(FMCG)

Fintech

Healthcare

Information technology
Manufacturing / Engineering / Energy
Media

Telecom

Others

Total

62

17
12

32

12
43

219

1%
1%

Classification by sector

Banking, Financial Services and
Insurance (BFSI)

Consulting
E-Commerce
Education
Entrepreneurship

Fast Moving Consumer Goods /
Retail (FMCG)

Fintech
Healthcare
Information technology

Manufacturing / Engineering /
Energy

Media
Telecom

Others
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Classification
by Function

Function No. of
internships
Analytics 7
Consulting 9
Entrepreneurship 8
Finance 38
Human Resource 16
Information Technology 2
Operations / Supply Chain Management 16
(SCM)
Product Management 9
Sales & Marketing/Business Development 108
Strategy 6
Total 219

Classification by Function
Analytics

Consulting
Entrepreneurship

Finance

Human Resource

Information Technology

Operations / Supply Chain
Management (SCM)

Product Management

Sales & Marketing/Business
Development

Strategy
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List of Companies offering
internships by Sector

Insurance (BFSI)
AU Bank

DE Shaw

Exide Life Insurance
ICICI Bank

ICICI Lombard

Liberty Videocon General
Insurance (LVGI)

Muthoot Finance
PNB Metlife

RBI

Ratnakar Bank
Reliance ADA
SBI

Xpress Money
Yes Bank

Consulting
Brandcare
ICRA Management Consulting
LittleR
SmartHead
Srijan India
SSG India
Thinkthrough
TV Rao
Vyakta
Baazkart
Droom
Indiamart

Infoedge.com

ZoomCar

Career Launcher

Resonance

Rubique
FMCG/Retail
Amul

Bombay Shaving Company
Deezeno

DS Group

ITC

Jaipur Rugs

Johnson and Johnson
Marico

Titan

United Biscuits
United Breweries

VF Corp

VKL Spices

Healthcare

Karma Healthcare
NMC Healthcare

Information Technology
Genpact

Orioninc

Sutherland

Wipro

Worxogo

Manufacturing/Engineering/
Energy

Aarti Industries
Berger

Bosch

BPCL

CNH Industrial
Cummins

Hero MotoCorp
HPCL

Larsen and Toubro
Ram Nath
Secure Meter
Shyam Group
TAFE

Tata Steel

VECV

GroupM
Wittyfeed
other |
Athlyte
Ramada Resorts & Spa
Reliance Jio
Studio J
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PGPX

Post Graduate Program in Global
Supply Chain Management

PGPX is unique among Indian one year MBAs: It is a full partnership between IIMU and the prestigious Krannert
School of Management at Purdue University in the United States, one of the world leaders in the SCM domain. PGPX
is not an executive or part-time MBA. It is a full-time residential program and admission is through the GMAT/GRE.
Although it is referred to as a one year MBA it in fact extends over 15 months — students start the program in January
of the first year and graduate in March of the following year.

While the PGPX provides a thorough grounding in management fundamentals, it is the only one year MBA that offers
an intensive specialization in Global Supply Chain Management.

Unlike other one year programs which include a short international component, PGPX offers a full semester of five
months at Purdue University where students have access to world-class faculty and facilities and the chance to learn
and work with students from all parts of the world.

The 15 month PGPX offers a similar range of electives, demands equal academic rigor and uses the same grading
criteria as a two year MBA. It is designed specifically for students with diverse and extensive work experience of 3
years. Their experience is integrated into all aspects of the program including course work, projects, and company
interactions.

Students graduate with an MS-GSCM degree from Purdue and a Post Graduate Diploma for Executives with a
specialization in GSCM from IIM Udaipur.

Course Curriculum

The candidate must satisfy the grading standards of each school. The Program duration is of 15 months. It is divided
into four modules and consists of coursework at IIMU, an experimental learning internship and coursework at Purdue

University.
m January-May Course Work at IIM Udaipur
m June-August Experiential Learning
m August-December Semester at Purdue University,
USA
January-March Course Work at ITM Udaipur

The second Module consists of an eight-week Corporate Internship at a company location where students are
exposed to real issues faced by organizations.

* interns work on an objective problem statement in concert with the client
* they define measurable and actionable objectives
* they identify key issues and make concrete recommendations

The internship is designed so that the students begin by gaining an understanding of the supply chain system in the
firm and then work on a complex problem statement. The learning experience is rigorous and well supported by the
Faculty team to ensure project delivery.
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Profile of Students
(PGPX Batch 2017-18)

Engineers 100 Production/Operations/General 42.85

Others Nil IT 23.80
R&D/Analyst/Design 33.35

60 + months 33.34 Male 85.71

51-60 months 4.75 Female 14.29

41-50 months 33.34

30-40 months 28.67

PGPX Final Placement (2017-18)

(as per report audited on August 3, 2018)

. IIM Udaipur welcomed prominent recruiters like Bristlecone, Emcure, Mahindra & Mahindra, Narayana
Healthcare, Reliance Retail, Tata Trent and Transworld.

¢ 7 recruiters extended offers to PGPX students at IIM Udaipur.

* Roles were offered across various domains like General Management, Material Management, Planning and
Supply Chain Management.

* International offer received in area of General Management.
¢ Highest maximum earning potential (Domestic): Rs 18.00 lakhs per annum.

* Average maximum earning potential (Domestic): Rs 13.30 lakhs per annum.

Categories Number of students

1. Sought placement through the institute

la. Students placed via campus generated opportunities 17
2. Did not seek placement through the institute

2a. Company-sponsored or already employed

2b. Continuing education

2c. Postponing job search

2d. Entrepreneurship (Starting a new business)

2e. Returning to / joining family business

2f. Sought placement outside the campus placement process

2g. Did not seek placements for other reasons

A DN O O O O o o

Total who did not seek employment through the institute

Total graduates

N
=y
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Classification Based on Sectors

Sector No. of Offers
accepted

FMCG / Retail 5

Healthcare 9

Logistics 2

Manufacturing 1

Total 17

Classification Based on Location

Classification based on
Locations (Global)

Locations No. of offers
accepted

India 16

Rest of Asia 1

Companies extending offers in
Final placements 2017-18

Bristlecone

Emcure

Mahindra & Mahindra
Narayana Healthcare
Reliance Retail

Tata Trent

Transworld

Classification Based on Functions

Function No. of offers
accepted
General Management 2
Materials Management 3
Planning 1
Supply Chain 1"
Management
Total 17

Classification based on
Locations within India

No. of offers

Indian Locations

accepted
Bengaluru
Mumbai
Pune
Total 16
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PGPX Corporate Internship (2018-19)

(as per audited report on June 26, 2018)
¢ IIMU welcomed the following recruiters:

* Adani Wilmar, Big Basket, Chai Point, Johnson & Johnson, Mahindra & Mahindra, Narayan
Healthcare, Reliance Retail, Stellar Value Chain Solutions, Tata Projects, Tupperware India.

* Roles were offered across various domains SCM / Strategy, Warehouse Operations, Logistics,
SCM / Analytics, Retail Operations.

Classification by Sector

Sector No. of
internships

Consumer Durables 5

E-Commerce 2

Fast Moving Consumer 6

Goods (FMCG) / Retail

Healthcare 2

Infrastructure 2

Supply Chain Management 1

(SCM)

Total 18

Classification by Function

Function No. of
internships

Logistics 3

Retail Operations 1

SCM / Analytics 2

SCM / Strategy 8

Warehouse Operations 4

Total 18
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Summer School for Future
Leaders in Development

The Summer School is a joint program organized by IIMU and the Sanford School of Public Policy at Duke University,
USA. It brings together students from Duke, students from prominent Indian universities and early career staff
members from Indian non-governmental organizations (NGOs). It is aimed at future development leaders seeking
careers in the academic field, in practical areas of development and in related sectors dealing with contemporary
socio-political challenges.

In 2017-18 the program had a total of 29 students, 19 from India and 10 from abroad: 6 from U.S., 1 from China, 1 from
Chile,1 from Britain and 1 from Sweden.

Convocation

IIM Udaipur hosted its 6th Annual Convocation on Friday, March 23, 2018. Eminent guests from
industry, government, the social sector and members of the public attended. This year, the Chief
Guest of the event was Mr. Sunil Kant Munjal, Chairman of Hero Enterprises.

During the convocation,177 PGP students received the MBA Degree and 21 PGPX students received
the Post Graduate Diploma in Management for Executives.

Medals for Academic Excellence were presented to the following students by the Chief Guest:

1. The IIM Udaipur Gold Medal for
Scholastic Performance (PGP)-
Ms. Sakshi Babar

2. The IIM Udaipur Gold Medal for best
All-Round Performance (PGP)-
Mr. Rishabh Nagaich

3. The IIM Udaipur Gold Medal for
Scholastic Performance (PGPX)-
Mr. Saravana Mariappan
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Globalization

IIMU strongly believes that leaders are best developed in a multi-cultural environment. To succeed, managers
must be able to think globally; hence at IIM Udaipur, learning has no boundaries. Our initiatives to instill a global
perspective are an integral part of all our activities.

For PGP students:

PGP students have a choice of numerous options to study or work abroad for periods ranging from two weeks to
three months during the course of their two year program. The international exposure increases their understanding
of the impact of cultural values and local laws, and widens their personal and intellectual horizons. Opportunities
include:

Student Exchange Program

IIMU has agreements with leading business schools in Germany and France for reciprocal student exchanges. Students
spend a full semester on the exchange and scholarships are available to defray some of the costs.

IIMU Students in Exchanges Abroad

In France
e EDHEC: 7

In Germany
* HHL Leipzig School of Management: 2
* European Business School-1

¢ Friedrich-Alexander-Universitat Erlangen-Nurnberg-1

International Exchange Students at IIMU

Germany

¢ European Business School: 1

* Friedrich-Alexander-Universitat Erlangen-Nurnberg: 2
France

¢ EDHEC: 4 (2 terms)

* EM Normandie: 1

Youth Exchange Program

This program is sponsored by the Ministry of Youth Affairs and Sports.
Loction of Exchanges
* Russia: 1

* Vietnam: 1
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International Business in Practice (IBP)

a second year elective course during which student teams undertake two-week consulting projects for clients

outside India.

Country No. of Students
Kuala Lumpur, Malaysia 17
Singapore, Singapore 33
Bangkok, Thailand 24
Dubai, UAE 25

International Corporate Internship

9 PGP students at UAE undertake their Corporate Internships.

For PGPX students:

PGPX is unique among Indian one year MBAs: It is a full partnership between
IIMU and the prestigious Krannert School of Management at Purdue University
in the United States, one of the world leaders in the SCM domain. Unlike other
one year programs which include a short international component, PGPX offers a
full semester of five months at Purdue University where students have access to
world-class faculty and facilities and the chance to learn and work with students
from all parts of the world.

Students graduate with an MS-GSCM degree from Purdue and a Post Graduate
Diploma for Executives with a specialization in GSCM from IIM Udaipur.

For Faculty:

Many IIMU faculty members come to the Institute with broad international
exposure. A number of permanent faculty members have earned their research
credentials from top schools in Europe and North America. Adjunct and visiting
faculty from leading business schools in Europe, Australia, New Zealand and the
U.A.E. enrich this mix and bring vast experience and wide-ranging points of view
to the campus.

In line with IIMU's mission to provide thought leadership in research, the
Institute actively supports a range of research opportunities for our faculty
members so they can undertake projects and exchange ideas with leaders in their
fields outside India. IIMU offers financial support for faculty members to spend

a semester at a reputed research-focused international university. This would
help them in improving their research capabilities, in building their research
networks and in some cases in pursuing ongoing research projects. The Institute
also provides financial support for faculty members to attend national and
international conferences and undertake other research-related travel.



Faculty Members

Faculty

Amish Dugar, Ph.D, (University Of Rajasthan)

Arundhati Bhattacharyya , Ph.D (Schulich School of
Business, Canada)

Ashay Kadam, Ph.D (New York University)

Avijit Raychaudhuri, Ph.D (NTU Singapore)
Debanjan Mitra, Ph.D (McMaster University, Canada)
Dina Banerjee, Ph.D (Purdue University, USA)

Janat Shah, FPM (Indian Institute of Management
Ahmedabad)

Kunal Kamal Kumar, FPM (Indian Institute of
Management Indore)

N Viswanathan, PGDM (Indian Institute of
Management Calcutta)

Neeti Sanan, Ph.D (Aligarh Muslim University)
Nidhi Aggarwal, Ph.D (IGIDR Mumbai)

Patrali Chakrabarty, FPM (Indian Institute of
Management Ahmedabad)

Prateek Sharma, FPM (Indian Institute of
Management Lucknow)

Rajesh Nanarpuzha, FPM (Indian Institute of
Management Ahmedabad)

Ranojoy Basu, Ph.D (Iowa state University, USA )
Ratul Lahkar, Ph.D (University of Wisconsin-Madison)
Rezina Sultana, Ph.D (Bar-Ilan University, Israel)

Sandhya Bhatia, Ph.D (Mohanlal Sukhadia University,
Rajasthan)

Satyam Mukherjee, Ph.D (Indian Institute of
Technology, Madras)

Saurabh Gupta, Ph.D (University of London)

Shaleen Gopal, FPM (Indian Institute of Management
Bangalore)

Shobhit Aggarwal, FPM (Indian Institute of
Management Bangalore)

Soorjith Karthikeyan, Ph.D (University of Lugano,
Switzerland)

Subhadip Roy, Ph.D (ICFAI University, Dehradun)

Sumit Kumar, Ph.D (Indian Institute of Technology
Roorkee)

Tarun Jain, FPM (Indian Institute of Management
Bangalore)

Tushar Agarwal, Ph.D (IGIDR Mumbai)
Ujjwal Das, Ph.D (Northern Illinois University, USA)

Vijayta Doshi, FPM (Indian Institute of Management
Ahmedabad)

Vinay Ramani, Ph.D (University at Buffalo, SUNY, USA)
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Adjunct Faculty

Ashok Pratap Arora, Fellow (Indian Institute of
Management Bangalore)

Ramesh Bhat, Ph.D (Delhi University)

Elizabeth Rose, Ph.D (University of Michigan, USA)
Lakshmi Raut Ph.D (Yale University ,USA)

Manab Bose, Ph.D (Tavistock Clinic, UK)

Prarthan B. Desai, Fellow (Indian Institute of
Management Bangalore)

Roger Moser, Ph.D (European Business School,
Germany)

Sai Prakash R. Iyer, Fellow (Indian Institute of
Management Bangalore)

Sunil Unny Guptan, Ph.D (Osmania University,
Hyderabad)

V. VenkataRao, Ph.D (Georgia Institute of Technology,
USA)

Visiting Faculty

A. K. Jain, Fellow (Indian Institute of Management
Ahmedabad)

Achal Raghavan, PGDM (Indian Institute of
Management Ahmedabad)

Ajit Kanitkar, Ph.D. (Pune University)
Alexanda Benz, D.E.A (Montpellier,France)

Alok Lahoti, PGDM (Indian Institute of Management
Ahmedabad)

Amar Sapra, Ph.D. (Cornell University)
Amit Sinha, PGDM (IIM Ahmedabad)

Ashok Pratap Arora, Fellow (Indian Institute of
Management, Ahmedabad)

Asish Bhatnagar, PGDBM (Xaviers Labour Relations
Institute, Jamshedpur)

Atanu Ghosh, Ph.D. (Indian Institute of Technology
Bombay)

Balachandran, PGDM (Indian Institute of
Management Calcutta)

Cedric Serpes, Master of Science (University of
Louisiana, USA)

Charanpreet Singh, MBA (University of Iowa, USA)

D Ashok, MBA (Indian Institute of Management
Bangalore)

Danesh Gojer, MBA (Clark University)
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Visiting Faculty

DVR Seshadri, FPM (Indian Institute of Management
Ahmedabad)

Gita Chaudhuri, Ph.D (Gujarat University)

Gokul Kamath, B.Tech. (University of Calicut, Kerala)
Govindrajan Srinivasan, PGDM (Indian Institute of
Management Ahmedabad)

Janaki Anant, Post Graduate in Enterprise
Management (Indian Institute of Management
Bangalore)

K. Dasaratharaman, PGDM (Indian Institute of
Management Ahmedabad)

Kaushik Ghatak, Ph.D. (Indian Institute of
Management Bangalore)

L. Sridhar, FCA Fellow (Member of The Institute of
Chartered Accountants of India)

M.V. Yugandhar, PGDM (Indian Institute of
Management Ahmedabad)

Mahesh Rao, MBA (Xavier Institute of Management,
Bhubaneswar)

Manab Bose, Ph.D. (Tavistock Clinic, UK)
Mithileshwar Jha, Fellow (Indian Institute of
Management Ahmedabad)

N.R. Parsuraman, Ph.D.(Capital Structure of Indian
Companies)

Nirmalya Choudhury, Dr.-Ing. (Technische Universitat

Berlin)

Nivedita Sinha, Fellow (Indian Institute of
Management Bangalore)

PC. Narayan, Ph.D. (Indian Institute of Technology
Madras)

Prakash Bagri, PGDM (Indian Institute of
Management Bangalore)

Prantosh Banerjee, FPM (Indian Institute of
Management Ahmedabad)

Prarthan Desai, Fellow (Indian Institute of
Management Bangalore)

Preeta Vyas , Ph.D. (Gujarat University)

Raghavendra Ravi, PGDM (Indian Institute of
Management Ahmedabad)

Rahul Pandey, Fellow of Japan Society for Promotion
of Science (JSPS)

Rajendra Nath Mehrotra, PG. Diploma (Lucknow
University)

Rajendra Patel, PGDM (Indian Institute of
Management Ahmedabad)

Rajesh Chakrabarti, Ph.D. (University of California)
Rajesh Pandit, B.E. (University of Mysore)

Rajiv Misra, M.S. (State Univ. of New York, Buffalo,
USA)

Rakesh Godhwani, Ph.D. (Cardiff Metropolitan
University)

Rama Bijapurkar, PGDM (Indian Institute of
Management Ahmedabad)

Ramesh Venkateswaran, PGDM (Indian Institute of
Management Bangalore)

Rohini Patel, Ph.D. (Pennsylvania State University,
USA)

S. Shankar, LLB, PGD (HR & IB)

Sai Prakash, Fellow (Indian Institute of Management
Bangalore)

Sanjiv Phansalkar, Fellow (Indian Institute of
Management Ahmedabad)

Santanu Sarkar, Ph.D. (University of Indore)

Shakti Ghosal, PGDM (Indian Institute of
Management Bangalore)

Subhash Jha, Ph.D. (IBS-Hyderabad, IFHE University)

Sumit Kumar Yadav, FPM (Indian Institute of
Management Ahmedabad)

Sunil Parameswaran, Ph.D. (Fuqua School of Business
at Duke University, USA)

Sunil Unni Guptan, Ph.D. ( Osmania University,
Hyderabad)

Suri Velluri, PGDM (Xavier School of Management
Jamshedpur)

Svjetlana Madzar, Ph.D. (University of Minnesota)

Thimappa Hegde , MCh Neurosurgery (NIMHANS,
Bangalore)

Thomas Joseph, Fellow (Indian Institute of
Management Bangalore)

Utkarsh Majmudar, Fellow (Indian Institute of
Management Ahmedabad)

V Nagadevara, Ph.D. (Iowa State University)

V. Venkata Rao, Ph.D. (Georgia Institute of
Technology, USA)

Vasant Cavale, PGDBA (Indian Institute of
Management Ahmedabad)

Venkataramanan Krishnamurthy, PGDM (Indian
Institute of Management Calcutta)
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Research and Publications

Papers accepted in referred journals

Agrawal, T. and A. Agrawal (2018). “Who Gains

More from Education? A Comparative Analysis of
Business, Farm and Wage Workers in India.” Journal of
Development Studies: 1-18.

Bhatia, S. and A. Tripathy (2018). “Impact of IFRS
adoption on reporting of firm efficiency: case of Indian
IT firms."” International Journal of Accounting, Auditing
and Performance Evaluation 14(2-3): 128-158.

Chakrabarti, A. S. and R. Lahkar (2017). “An
evolutionary analysis of growth and fluctuations with
negative externalities.” Dynamic Games Applications:
1-28.

Cheung, M.-W. and R. Lahkar (2017). “Nonatomic
potential games: the continuous strategy case.”
GamesEconomic Behavior.

Das, U., S. S. Dhar and V. Pradhan (2018). “Corrected
likelihood-ratio tests in logistic regression using small-
sample data.” Communications in Statistics-Theory
Methods 47(17): 4272-42.85.

Jain, T. and J. Hazra “On-demand” pricing and capacity
management in cloud computing.” Journal of Revenue
Pricing Management: 1-19.

Jain, T. and J. Hazra (2017). “Sourcing strategies under
agglomeration economies, capacity risks and retail
competition.” International Journal of Production
Economics 191: 311-322.

Lahkar, R. (2017). “Equilibrium selection in the stag
hunt game under generalized reinforcement learning.”
Journal of Economic Behavior and Organization 138:
63-68.

Maity, A. K., V. Pradhan and U. Das (2017). “Bias
Reduction in Logistic Regression with Missing
Responses when the Missing Data Mechanism is
Nonignorable.” The American Statistician(just-
accepted)

Mandal, P, R. Kaul and T. Jain (2018). “Stocking
and pricing decisions under endogenous demand
and reference point effects.” European Journal of
Operational Research 264(1): 181-199.

Moorthi, Y. and S. Roy (2017). “Is “proof” the Eighth
“P" of Service? A Conceptual Model and Propositions.”
Services Marketing Quarterly 38(4): 213-225.

Mukherijee, S., D. M. Romero, B. Jones and B. Uzzi
(2017). “The nearly universal link between the age
of past knowledge and tomorrow’s breakthroughs
in science and technology: The hotspot.” Science
Advances 3(4): e1601315.

Mukherjee, S. and R. Whalen (2018). “Priority Queuing
on the Docket: Universality of Judicial Dispute
Resolution Timing.” Frontiers in Physics 6: 1.

Ramani, V. and S. Swami (2017). “Demand Expansion
and Price Premium Effects of Marketing Effort:
Modeling and Comparative Analysis.” Economics
Bulletin 37(2): 1234-1246.

Raut, L. K. (2017). “Cost-effectiveness, Competitiveness
and Export Performance of Indian Private Firms.”
Studies in Microeconomics 5(1): 14-34.

Roy, S. (2017). “App adoption and switching behavior:
applying the extended tam in smartphone app
usage.” Journal of Information Systems Technology
Management 14(2): 239-261.

Roy, S. (2018). “Effects of customer experience across
service types, customer types and time.” Journal of
Services Marketing.

Roy, S., V. Jain and N. Matta (2018). “An integrated
model of luxury fashion consumption: perspective from
a developing nation.” Journal of Fashion Marketing
Management: An International Journal 22(1): 49-66.

Roy, S. and A. S. Mishra (2018). “The Dual
Entertainment Theory In Celebrity Endorsements: The
Role of Celebrity Worship And Profession.” Journal of
Advertising Research 58(1): 33-50.

Roy, S. and S. Mohapatra (2017). “Female, married
and endorsing: integrating celebrity marital status,
role congruence and credibility.” Journal of Strategic
Marketing 25(1): 14-30.
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Roy, S. and Y. Moorthi (2017). “Technology readiness,
perceived ubiquity and M-commerce adoption: the
moderating role of privacy.” Journal of Research in
Interactive Marketing 11(3): 268-295.

Swati, S. and S. Prateek (2017). “Educational mismatch
and its impact on earnings: evidence from Indian labour
market.” International Journal of Social Economics
44(12): 1778-1795.

Roy, S. and S. N. Sanyal (2017). “Perceived consumption
vulnerability of elderly citizens: A qualitative
exploration of the construct and its consequences.”
Qualitative Market Research: An International Journal
20(4): 469-485.

Sharma, P (2017). “Economic value of portfolio
diversification: Evidence from international multi-asset
portfolios.” Theoretical and Applied Economics 24(4).

Sharma, P. (2017). “Long-term persistence in corporate
capital structure: Evidence from India.” International
Business and Finance 42: 249-261.

Conference Proceedings

Aggarwal, N. The causal impact of algorithmic trading
on market quality” at the 1st European Capital Markets
Workshop, July 6, 2017, Pescara, Italy.

Chakrabarty, P Raj Raghunathan, R. “Inviting”
Customers to Responsible Choices, Society for
Consumer Psychology Conference held in Dallas, Texas
USA, (15th-17th of February 2018).

Kumar, K. K., & Mishra, S. K. Do birds of a feather
flock together? Language and its effect on friendship
ties, The 77th Annual Meeting of the Academy of
Management. Atlanta, USA (2017).

Research Projects

Stock Pledging and Earnings Management: An
Empirical Analysis

Principal Investigator — Amish Dugar

Funded by - Indian Institute of Management Udaipur
Status - Ongoing

Impact of Accounting Expertise and Gender Diversity
in Board of Directors on Earnings Management
Principal Investigator — Amish Dugar

Funded by - Indian Institute of Management Udaipur
Status - Ongoing

Consumer Journeys

Principal Investigator — Arundhati Bhattacharyya
Funded by - NA

Status — Ongoing

Verma, R., S. Gupta and R. Birner “Can vigilance-
focused governance reforms improve service delivery?
The case of Integrated Child Development Services
(ICDS) in Bihar, India.” Development Policy Review.

Whalen, R., B. Uzzi and S. Mukherjee (2017). “Common
law evolution and judicial impact in the Age of
Information.” Elon L. Rev. 9: 115

Jain, T., & Hazra, J. (2017, December). Capacity
investments in logistics outsourcing. 2017 IEEE
International Conference on Industrial Engineering
and Engineering Management (IEEM), (pp. 1441-1444).
IEEE (2017).

Jain,T. Hazra, J. Swaminathan, J. Excess Procurement
Strategies under Supply Constraints, 2017 POMS
Annual Conference, Seattle, U.S.A., (May 5 to May 8,
2017).

Mukherjee, S. Huang, Y. Uzzi. B and Noshir. Contractor
Science of Team Science Conference Clearwater Beach
Florida (June 13 2017).

Marketplace discrimination

Principal Investigator — Arundhati Bhattacharyya
Funded by -

Status — Ongoing

Fostering Responsibility in Supply Chains: Are
Existing Practices Effective

Principal Investigator — Avijit Raychaudhuri
Funded by - NA

Status - Ongoing

Supply Chain Contracts in a Diversified Sourcing
Regime

Principal Investigator — Avijit Raychaudhuri
Funded by - NA

Status - Ongoing




Supply Chain Transparency and Strategic Disclosures
of Social and Environmental Impacts: Investment and
Greenwash

Principal Investigator — Avijit Raychaudhuri

Funded by - NA

Status — Ongoing

Service Providers’ Optimal Strategy for Designing
Bike Sharing Systems in China

Principal Investigator — Avijit Raychaudhuri
Funded by - National Natural Science Fund, China
(Under review)

Status — Ongoing

Responsibility in Supply Chains: An analysis of its
meaning and implications in practice

Principal Investigator — Avijit Raychaudhuri
Funded by - NA

Status — Ongoing

Analysis of failure-time data with general and
complex censoring schemes

Principal Investigator — Debanjan Mitra

Funded by - Indian Institute of Management Udaipur
Status — Ongoing
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Diagnosing and Mining Noisy Ads
Principal Investigator — Patrali Chakrabarty
Funded by - NA

Status — Ongoing

“Inviting” Customers to Responsible Choices
Principal Investigator — Patrali Chakrabarty
Funded by - NA

Status — Ongoing

Designing new measures of Portfolio Diversification
Principal Investigator — Prateek Sharma

Funded by - NA

Status — Ongoing

A cross-country analysis of the impact of corruption
on firm-level financial performance

Principal Investigator — Prateek Sharma

Funded by - NA

Status — Ongoing

Effect of Migration on education outcomes
Principal Investigator — Prateek Sharma
Funded by - NA

Status — Ongoing

Leaky Pipeline in India: Why do STEM students leave
STEM careers?

Principal Investigator — Dina Banerjee

Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Readability of financial disclosures and investor
behaviour

Principal Investigator — Prateek Sharma

Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Work-life experiences of American Workers
Principal Investigator — Dina Banerjee

Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Work-life experiences of Indian Workers

Principal Investigator — Dina Banerjee

Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Analysis of failure-time data with general and
complex censoring schemes

Principal Investigator — Debanjan Mitra

Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Plot Extension in Advertising: Behind Parodies and
Sequels

Principal Investigator — Patrali Chakrabarty

Funded by - NA

Status — Ongoing

The Paradox of Comparative Advertising: Competing
head-on while (Burning) less Money

Principal Investigator — Patrali Chakrabarty

Funded by - NA

Status — Ongoing

Earnings management and opaqueness of financial
disclosures

Principal Investigator — Prateek Sharma

Funded by - Indian Institute of Management Calcutta
Status — Ongoing

Impact of credit ratings of SMESs on their access to
finance

Principal Investigator — Prateek Sharma

Funded by - NA

Status — Ongoing

How corruption impacts firm innovation
Principal Investigator — Prateek Sharma
Funded by - NA

Status — Ongoing

Closing the Gender Gap in Top Management Teams:
Diversity and Compensation Parity in Family and
Nonfamily Firms

Principal Investigator — Sandhya Bhatia

Funded by - NA

Status — Ongoing
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Service Quality versus Service Experience: An
Empirical Examination of the Consequential Effects
in B2B Services

Principal Investigator — Sandhya Bhatia

Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Stock Pledging and Earnings Management: An
Empirical Analysis

Principal Investigator — Sandhya Bhatia

Funded by - NA

Status — Ongoing

Mentorship effect on protégé performance
Principal Investigator — Satyam Mukherjee
Funded by - NA

Status — Ongoing

Structural embeddedness and performance in open
source collaboration

Principal Investigator — Satyam Mukherjee

Funded by - RedHat (Purdue)

Status — Ongoing

Design microsystems in open source software — motif
perspective

Principal Investigator — Satyam Mukherjee

Funded by - RedHat (Purdue)

Status — Ongoing

Team assembly mechanisms and team performance
Principal Investigator — Satyam Mukherjee

Funded by - NA

Status — Ongoing

BiomassWeb

Principal Investigator — Saurabh Gupta
Funded by - Federal Ministry of Education and
Research, Germany

Status — Ongoing

Research Seminars

July 6, 2017
Vocational education and training in India: a labour
market perspective — Tushar Agarwal

August 03, 2017

Social media brand community enjoyment: scale
construction and validation from an etic perspective —
Subhadip Roy

Abaca Sustainability Certification
Principal Investigator — Saurabh Gupta
Funded by - Glatfleter GmbH, Germany
Status — Ongoing

Dividend Tax Effects — Evidence from India
Principal Investigator — Shobhit Aggarwal
Funded by - NA

Status — Ongoing

Do stock markets witness instantaneous reactions to
changes in dividend tax laws? : Evidence for India
Principal Investigator — Shobhit Aggarwal

Funded by - NA

Status — Ongoing

How Important is Applicants’ Perception About Job
Relatedness of Selection Process?

Principal Investigator — Shobhit Aggarwal

Funded by - Indian Institute of Management Udaipur
and IBM

Status — Ongoing

Impact of Accounting Expertise and Gender Diversity
in Board of Directors on Earnings Management
Principal Investigator — Shobhit Aggarwal

Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Impact of Algorithmic Trading on Market
Microstructure

Principal Investigator — Sumit Kumar

Funded by — Indian Institute of Management Udaipur
Status — Ongoing

A study of salespersons in cosmetic stores
Principal Investigator — Vijayta Doshi

Funded by - Indian Institute of Management Udaipur
Status — Ongoing

September 07, 2017
Inference on zero inflated ordinal models with
semiparametric link — Ujjwal Das

November 02, 2017

Gender Equity and Firm Performance: An Empirical
Analysis Comparing Listed Family and Non-Family
Firms in the U.S — Sandhya Bhatia

August 17, 2017

Too close for comfort: Competitive identity positioning
and differentiation among British political parties in
times of declining political ideologies, 1950- 2015—
Soorjith Karthikeyan

November 16, 2017
Comparative Advertising: A Paradox of Burning Less
Money — Patrali Chakrabarty




December 07, 2017
Analysis of interval censored competing risks data with
missing causes of failure — Debanjan Mitra

December 21, 2017

Things Fall Apart! Identity repositioning and
differentiation of British political parties under the
decline of social class politics, 1950- 2015 - Soorjith
Karthikeyan

January 11, 2018
Signaling in a Green Supply Chain — Vinay Ramani

January 18, 2018
Men negotiating the Discourse of unsafe masculinity
with women customers — Vijayta Doshi
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February 01, 2018
Excess Procurement strategies under Competition —
Tarun Jain

February 15, 2018
An Evolutionary Analysis of Growth and Fluctuations
with Negative Externalities — Ratul Lahkar

March 01, 2018
Settlement In movement: How consumers relate to their
possessions — Rajesh Nanarpuzha

March 15, 2018

Central or in a Nucleus? Joint Problem-solving
Relationships and Knowledge Creation in Open
Collaboration — Satyam Mukherjee

Papers presented by IIMU Faculty

Aggarwal, N. & Narayanan, S. Impact of India’s demonetization on agricultural market, IGIDR, October 11, 2017

Aggarwal, N. & Narayanan, S. Order placement in a high frequency environment, Workshop on Mathematics and

Economics, IGIDR, 1 September 2017

Doshi, V. Academy of Management Journal (AMJ) Workshop held at IIM Bangalore in February 2018

Chapters in Monographs and Books

Bhattacharyya, Arundhati and Russell W. Belk (2017), “Technology Metaphors and Impediments to Technology Use
Among the Involuntary Poor in India,” in Cultural Change from the Perspective of Anthropology in Business, (ed)
Maryann McCabe and Elizabeth Briody, Maryland: Lexington Books, p143-164

Xiaojun Zhu, Debanjan Mitra, and N. Balakrishnan (2018) “A simple step-stress model for coherent systems and

associated inference based on system signatures”, The Mathematics of the Uncertain (Eds. E. Gil et al.) Springer

Series: Studies in Systems, Decision and Control, pages: 431--449.

Invited talks by IIMU Faculty

Debanjan Mitra; Analysis of left truncated and right
censored competing risks data; Grenoble, France, July
2017.

Saurabh Gupta; Entrepreneurs, Researchers and
Developmental Challenges; The Indus Entrepreneurs
(TiE), Udaipur Chapter; 23 March 2018.

Debanjan Mitra; Analysis of left truncated and right
censored competing risks data; International Indian
Statistical Association, Hyderabad, December 2017.

Ujjwal Das; Analysis of interval censored competing
risks data with missing causes, Department of
Mathematics IIT Bombay, 28 February 2018.

Saurabh Gupta; Everyday politics of welfare services
in Bihar; Department of Political Science, University of
Delhi, January 28-29, 2018.

Ujjwal Das; Job satisfaction and life stress: A study
of the American labour market, The Australian
Sociological Association, University of Western
Australia (27-30, November 2017).
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Invited talks by Guest Faculty

July 04, 2017
To stack discounts, or not? It depends on (how much)
you feel - Abhijit Guha

September 1, 2017
The Economics of Corporate Lobbying — Arindam
Tripathy

November 28, 2017
The Impact of Credit Shocks: Micro versus Small Firms
— Megha Patnaik

Working paper

Dina Banerjee, Ujjwal Das. Job satisfaction & life
stress: A study of the American Labor Market. Targeted
for the Journal of Applied Psychology(JAP)

Dina Banerjee and Ujjwal Das. Job satisfaction and life
stress: A study of the American labour market

Dina Banerjee, Saurabh Gupta, & Neeti Sanan. Leaky
pipeline: why do STEM graduates opt for non-STEM
careers in India. Journal not decided yet

Dina Banerjee, Saurabh Gupta, & Neeti Sanan. Why
do STEM students in India shift to non-STEM careers?
Insights from a social constructionist perspective.
Journal not decided yet.

Ranojoy Basu, C. Mukherjee. On inferring authorship
from publications: a marginal approach

Ranojoy Basu, S. Bhattacharya. Public provision of
Security in an Insecure property Rights Environment

Ranojoy Basu, Ujjwal Das, and V. Pradhan. Analysis of
partially observed matched proportion

Ranojoy Basu. Optimal Stopping and Utility
Maximization

March 03, 2018
Decision Analytics Models in Multi-channel Retailing —
Subodha Kumar

March 14, 2018

Implementation in undominated strategies by bounded
mechanisms: The Pareto Correspondence and a
Generalization — Saptarshi Mukherjee

Anirudh Krishna and Tushar Agrawal. Food Subsidy-
Cash or Kind? The Wrong Debate

Tushar Agrawal and Ankush Agrawal. Who Gains
More from Education?

Ujjwal Das, Debanjan Mitra, and Kalyan Das. Analysis
of interval censored competing risks data with missing
causes

Ujjwal Das, Ranojoy Basu, and Pradhan V. Analysis of
partially observed matched proportion

Ujjwal Das and K Das. Semiparametric regression for
zero-inflated ordinal data

Subhadip Roy, Ujjwal Das, and Debanjan Mitra. A
study on Indian movie sequel

Dhar S.S and Ujjwal Das. On distance based goodness
of fit tests for missing data when the missing occurs at
random

Dina Banerjee, and Ujjwal Das. Job satisfaction and
life stress: A study of the American labour market

Published Articles in Periodicals, Financial

Dailies & Newspapers

Nidhi Aggarwal and Thomas, S. Do stock exchange listings help ease financial constraints of SMEs, Ideas for India,

February 7, 2018.

Nidhi Aggarwal and Narayanan, S. What did demonetization do to domestic agricultural markets, Ideas for India,

November 10, 2017.
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Student Activities

Campus life at IIMU is vital and active with a myriad of student clubs and committees — functional and professional
clubs, cultural clubs, sports and hobby clubs, social outreach. A number of student-run cells and committees also
facilitate activities throughout the year. Students can explore their interests and passions, develop life-long bonds
and relationships and hone their leadership skills.

Functional and Professional Clubs

Students interested in the business of business have a wide choice of clubs focusing on finance, entrepreneurship
and other functional areas. The clubs organize summits and conclaves, competitions, special events and guest
lectures and give the students opportunities to apply and expand their classroom learning.

¢  Consult-U - the Consulting Club

¢ dHRuva - the HR club

¢ Finomina - the Finance club

¢ MarClan — the Marketing club

¢ PiE - the Economics club

* Saksham - the e-cell for budding entrepreneurs
¢ SKEIN - the SCM and Operations club

¢ Technalytics — the IT and data analytics club

Social and Recreational

Cultural and sports clubs reflect the diversity of interests and talents of the students. The Leap Day Literary Festival
and recent food fest are just two examples of events and festivals that add spark and spirit to the campus, some
organized for the IIM community and some welcoming the community at large.

* Code Red - organizing carefree moments to help students unwind

*  CreArT - the Art community of IIMU

*  Cultural Committee — celebrating the cultural diversity on campus

¢  FootworX - the Dance club

¢  Iris — the Photography club

* Lakesiders — the Sports Committee — not only for students but for staff and faculty as well
*  Octaves - the Music society of IIMU

¢  Potpourri - the Literary club

* Praytna - the social responsibility club

¢ Silver Tongues — IIMU chapter of the Toastmasters International network
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Governance and Administration

Student government, placement committee, alumni relations, media relations and mess and infrastructure are areas
where students play a central role and make an invaluable contribution to the quality of life at IIMU.

¢ A4 - Alumni and Allies Association

* Academic Council — the interface between the students and the IIMU faculty and staff for academic matters

* Council of Student Affairs — responsible for general oversight of student activities and ensuring accountability

among all the student bodies on campus

¢ Infrastructure Committee — the interface between the student community and institute administration for all

matters relating to residences and infrastructure

* Media and Industry Interaction Cell — the spokespeople for the campus

* Merchandising and Retail Committee — promoting the IIMU brand

* Mess Committee — ensuring a diverse and nutritious culinary experience on campus

* Placement Committee — coordinating Corporate Relations relating to recruitment

* Placement Preparation Committee — helps students prepare for the placement process

Summits, Conclaves and Festivals

Students organize a number of major events each year
where leaders from the corporate and NGO sectors
come to campus to share their expertise and unique
perspectives. They also organize cultural and sporting
events and events in support of various worthwhile
causes.

Solaris is a two-day long event that combines keynote
addresses, panel discussions, case study competitions
and workshops across key areas of management
including:

* The Leadership Summit, organized by MiiC, the
Media and Industry Interaction Cell

* ArthSamvaad, the flagship event of Finomina, the
Finance Club of IIMU

* Samvaah, the marketing conclave, organized by
MarClan, the Marketing Club of IIMU

¢ Unmesh, the Operations Summit, a collaboration
between SKEIN, the SCM and Operations Club and
ConsultU, the Consulting Club

* Anveshan, the Analytics Summit, organized by
Technalytics, the IT and Analytics Club

* Antardrishti, the Business Conclave, organized by
PiE, the Economics Club

Audacity The year also saw the 4rd edition of Audacity,
IIMU'’s cultural extravaganza — the first to take place on
IIMU’s permanent campus at Balicha. Audacity was

a weekend full of games, competitions, performances
and events including dance, art, photography, cooking
and theatre. The major attraction was the celebrated
Bollywood singer Sachin-Jigar who set the stage on
fire with their acclaimed singing. IIMU students took

complete ownership of these immensely ambitious
events and showed that they could use their teamwork
skills to achieve a great result.

Spandan is IIMU’s HR Conclave organized by dHRuva.
It provides a platform for global HR leaders to share
their expertise and experiences with IIMU's students
and faculty. This year the fifth edition had a theme:
Reshaping the HR Perspective.

Prarambh - The 32 hour Start-up Challenge is
organized by Saksham, e-cell of IIM Udaipur. It is a

32 hour marathon event where start-up enthusiasts
and aspiring entrepreneurs come together to share
their ideas, form teams, build working model of their
products. Prizes worth Rs. 1,00,000 were distributed to
the most promising projects and ideas.

Leap Day Lit Fest is organized by Potpourri the Literary
club of IIMU. This event allows the audience to

plunge into the world of literature, through talks by the
luminaries themselves. The theme for this year’'s edition
is The Other Opinion.

Flashback 5.0 was the second alumni reunion to be
held on IIMU’s permanent campus at Balicha. Over 30
PGP and PGPX alumni attended. The event included a
General Meeting and Society elections and a session
on entrepreneurship as well as sports challenges and a
gala dinner.

The Institute also celebrated Hindi Pakhwada,
Vigilance Awareness Week and Swacch Bharat
Pakhwada, Matribhasha divas during the year. The
event saw active participation from the students as
well as members of the faculty and administrative staff.
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Name
Gaurav Bakshi
Prasheel Pardhe

Saurabh Sharma

Sebati Iyengar

Parag Mehra

Dr. Saagarika Ghoshal

Vijayanti Margassery

Rajesh Hurkat

Rustom Vesavevala

Subhashree Pradeep

Saurabh lal

Raju S.B

Mr. Ram Kuppuswamy

Avinash Mathur

Amit Kasliwal

Swayta Muraka

Arunabh Das Sharma

Amit Gupta

Shampayan Ghosh

Manoj Kumar

Puneet Jhawar

Designation
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Co-Founder & Managing Partner
Lead talent capability & HR analytics

Senior Manager, Talent Acquisition
(South East Asia, Oceania and India)

Senior Manager HR, Corporate
Recruitment

Senior Director - Learning &
Development

Independent Director and Former Board
Member and HR Director

Head - Talent Management,
Organization Effectiveness, Employee
Engagement

Head - HR

Vice President, Human Resources &
Business Excellence

Head - HR

CEO - Manufacturing & Supply Chain

Business Head for Global SCM Services
and Regional Supply Chain Manager

Global procurement officer and Supply
Chain Officer (Global CPO)

Director - Supply Chain & Planning

India Head- Corporate Sales

Head, Global Banking Front Office
Bangalore

CEO and MD

Senior President, Human Capital
Management

General Manager, Commerical &
Logistics

Area General Manager

Director, BSIV Program

Company Name of Event
Strat-Board Spandan
HCL Technologies Spandan
Ericsson Spandan
Asian Paints Spandan
Encore Capital Group Spandan
Metro Cash and Carry Spandan
Hindustan Coca-Cola Spandan
Beverages

Mattel India Spandan
Mahindra Partners Spandan
Sodexo Spandan
Future Consumer Supply Chain
Limited Summit

Eaton Corporation

Supply Chain

Summit
Airtel Supply Chain
Summit
WHIRLPOOL OF INDIA Supply Chain
LTD. Summit
Ford Netratva
HSBC Netratva
Sagacito Netratva
Yes Bank Netratva
Mother Dairy Netratva
GSK Netratva
Cummins Netratva
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Name

Piyush Pandey (Keynote
-2)

Ajey Mehta
Jawed Ahmed

Dileeph KV

Arunabh Das Sharma

Anupam Dutta

Sameer Kaul
Aman Ahuja
Rajesh Mokashi
Bhavesh Rupani
Sandeep Arora

Andreas Bauer

Saugata Bhattacharya
Josh Foulger

Amit Ghildiyal
Vinod Kamath
Deep Bhandari
Nagaraju Kesari
Christopher Arnold
Ujjyaini Mitra
Vivek Khemani
Tarun Sharma
Anupam Dikhit

Satyarth Priyedarshi

Designation

Chair

VP India
MD

Joint President (Business
Transformation)

CEO & MD

Ex MD & CEO,

Former COO & CMO
VP

MD and CEO

Senior VP

CEO & MD

Senior Resident Representative,
India,Bhutan, & Nepal

Chief Economist

Country Head (Past Nokia Director)
Head Supply Chain

President - Operations

Advisor

CEO & Director

Knowledge Services Leader
Head Analytics and AVP Strategy
Co-Founder

Co-Founder and Director

Global Brand Lead

Head of Product Marketing

Company

Ogilvy & Mather

HMD Global (Nokia)
Perkins India

Hindalco

Sagacito Technologies
Pvt Ltd

Allied Blenders &
Distillers

Metropolis Healthcare
Mastercard

CARE Ratings

Axis Bank Ltd

AXA Business Services

IMF

Axis Bank
Foxconn
John Deere
Alembic Pharma
UCB

Big Basket
Wells Fargo
Viacom18
Quantiphi
MCaffeine
Twitter

JioChat

Name of Event

Solaris

Solaris
Solaris

Solaris

Solaris

Solaris

Solaris
Solaris
Solaris
Solaris
Solaris

Solaris

Solaris
Solaris
Solaris
Solaris
Solaris
Solaris
Solaris
Solaris
Solaris
Solaris
Solaris

Solaris
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Infrastructure

Library

The library provides an essential resource to enable IIMU to accomplish its objective of becoming a leader in
management research in India. Faculty and students have access to a wide range of physical and electronic
data, print and non-print material and e-resources. During the year library added the following to its

collection:

Collection Type Number of Items Total collection as on 31.3.2018
Books 532 4536

Working Papers - 67

CDs (Books, Database, Training etc.) - 60

E-Resources 03 48

E-Resources

The Library subscribes to a number of company and Industry database, bibliographic database, and
E-Journals.

Company/Industry/Country Database Subscribed
AceEquity, CMIE-Industry Outlook, ProwessIQ, Prowessdx, IndiaStat, Bloomberg database etc.
E-Journals/ Databases Subscribed

ABI/ Inform Complete, CRISIL, EBSCO Business Source Complete, EconLit, Economist, Emerald, Euromonitor,
FT.com, Gartner, Grammarly, INSIGHT, IMS (The Institute of Mathematical Statistics), MATLAB, INFORMS,
Nature, News Paper Direct-PressDisplay, NSE Infobase, New York Times, Science Direct (Elsevier) (3

subject collection), Proquest Dissertation and Thesis Database, Sage HSS Collection, Springer-Palgrave,

IEEE (ASPP+POP Model), SIAM Journals, PsycArticles (American Psychological Association), Taylor &
Francis, Thomson Reuters-EIKON, Turnitin, Wall Street Journal, Web of Science, Wiley Online (Management
collection), World Bank E-library among others.

E-Books: Ebrary (Proquest-1.2 lakh collection), Handbook series in Economics, Blackwell Encyclopedia of
Sociology.

Specialized search software: OpenAthens, RemoteXs for use of E-Resources by authorized users from remote
location.

e-ShodhSindhu Consortium

Annual Reviews, CAPITALINE, Economic & Political Weekly, JSTOR, Oxford University Press Journals.
Membership: NASSCOM

Services

Circulation, Online Public Access Catalogue, Online reservation facility, Inter-Library Loan, Database Search
Service, Document Delivery and Mail Alert Service, SDI & CAS
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Auditor’s Letter

sred Saradian R s R
wratera vars Rrders Senedian (dwf), seRme
T wraterd orEATE, WEOE, HEgT-302 005
INDIAN AUDIT AND ACCOUNTS DEPARTMENT

Office of the Principal Director of Audit (Central), Ahmedabad
Branch office Rajasthan, Janpath, Jalpur-302 005

TR | DAL ... viviicrrasesinnsisissiaasa

The Secretary, Government of India,

Ministry of Human Resources Development,
Department of Secondary & Higher Education,
New Delhi-110001

Sub.: Separate Audit Report of the Comptroller & Auditor General of India on the
accounts of Indian Institute of Management, Udaipur for the year ended
31 March 2018.

Sir,

Please find enclosed the Separate Audit Report on the accounts of Indian Institute of
Management, Udaipur for the year 2017-18 along with copy of Annual Accounts.
2. The Audited accounts and Separate Audit Report required to be placed before the AGM of
the Apex Governing Body of the Institute for consideration and adoption and resolutions
passed thereon before these are sent by the Ministry for being placed before parliament.
3. The dates of presentation of Audited Accounts and Separate Audit Report before the
Parliament may please be intimated. Five sets of printed documents (Audit Report, Annual
Report & Audited Accounts) may also please be sent to this office.
4. Hindi version of the Separate Audit Report will be issued shortly.
5. Kindly acknowledge receipt of the documents.
Encl.: As above

Yours sincerely

/-
Director/CRA-II
T Exp[sAR|nm [n-18] 1312 29111 &

Janat Shah, Director, Indian Institute of Management, Balicha, Udaipur-313002
with the remarks to ensure that Audited Accounts and Separate Audit Report is

adopted/considered in the AGM of Institute’s Apex Governing Body and resolution
adopted/considered on the Audited Accourits and report thereon may be firmished to thie
office. Encl: A copy of Separate Audit Report, Audited Accounts

Director/CRA-IT

Mahalekhakar Bhawan, Janpath, Jaipur-302005  FETERATEGIY HEE, ST=199, TrOgZ-302005
Phone/®i® : 0141-2385431-39 ST n/Fax : 0141-2385038, 2227686
E-mall : brpdacahmedabad @cag.gov.in
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Separate Audit Report on the Accounts of Indian Institute of Management Udaipur, for the year

ended 31 March 2018

We have audited the attached Balance Sheet of the Indian Institute of Management, Udaipur (IIMU) as
at 31 March 2018, the Income and Expenditure Account and the Receipts and Payments Account for
the year ended on that date under Section 20 (1) of the Comptroller & Auditor General’s (Duties,
Powers & Conditions of Service) Act 1971. The audit has been entrusted for the period up to 2016-17
to 2020-21. These financial statements are the responsibility of IIMU’s management. Our
responsibility is to express an opinion on these financial statements based on our audit.

The audit of the accounts of IIMU has been entrusted under Section 20(1) of the Comptroller and
Auditor General (Duties, Powers and Conditions of Service) Act, 1971 for the period of five years
from 2016-17 to 2020-21. Now provision has been made in the Act of IIMs (1TM Act 2017) effective
from 31.01.18 that [IMs Accounts will be audited by the C&AG under Section 19(2) of the

Comptroller and Auditor General (Duties. Powers and Conditions of Service) Act, 1971

2. This Separate Audit Report contains the comments of the Comptroller & Auditor General of India
(CAG) on the accounting treatment only with regard to classification, conformity with the best
accounting practices, accounting standards, disclosure norms, etc. Audit observations on financial
transactions with regard to compliance with the Law, Rules & Regulations (Propriety and Regularity)
and efficiency-cum-performance aspects etc., if any, are reported through Inspection Reports/CAG’s
Audit Reports separately.

3. We have conducted our sudit in accordance with the auditing standards generally accepted in India.
These standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free from material misstatements. An audit includes examining, on
a test basis, evidences supporting the amounts and disclosures in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by management, as
well as evaluating the overall presentation of financial statements. We believe that our audit provides a
reasonable basis for our opinion.

4, Based on our audit, we report that:

i. We have obtained all the information and explanations, which to the best of our knowledge and
belief were necessary for the purpose of our audit.

ii  The Balance Sheet, Income & Expenditure Account and Receipts & Payments Account dealt with
by this report have been drawn up in the format approved by Ministry of Human Resources
Development, Government of India vide order No. 29-4/2012-FD dated 17 April 2015,

iii  In our opinion, proper books of accounts and other relevant records have been maintained by the
Institute in so far as it appears from our examination of such books.

iv. We further report that:
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Comments on accounis

A, Balance Sheet

Al.  Assets
Al.l  Work in progress (Schedule-4) - ¥ 264.97 crore

IIMU has given ¥ 8.29 crore (¥ 2.48 crore +¥ 5.81 crore) to CPWD as capital advance for Construction
of Additional Roads in IIM campus at Udaipur and Construction of Road for M9 alignment in 1IM
Campus at Udaipur and shown this advance as work in progress. Qut of this advance ¥ 3.80 crore was
utilized till 31/03/2018 and remaining amount ¥ 4.48 crore was unutilized. It should have been shown
in schedule-8 Loans, Advance and Deposits. This resulted into overstatement of work in progress by

¥ 4.48 crore and understatement of Loans advance and Deposits by the same amount.

Al2  Fixed Assets: (Schedule 4) T 285.28 crore

Intangible Assets -S.No. 3 — E-Journals: ¥ Nil
According to MHRD guidelines, Electronic Journals (E-Journals) are separated from Library Books in
view of the limited benefit that could be derived from the on-line access provided. E-journals are not in
a tangible form, but temporarily capitalized and in view of the magnitude of expenditure and the
benefit derived in terms of perpetual knowledge acquired by the Academic and Research Staff:
Depreciation is provided in respect of E-journals at a higher rate of 40per cent as against depreciation
of 10 percent provided in respect of Library Books.
[IMU incurred an expenditure of ¥ 4.16 crore on account of purchase of e-journals during the year
2017-18 and debited the same under Administrative and General Expenses Head instead of capitalizing
the same under Intangible Assets (e-Journals) in Schedule 4 and did not charged depreciation ¥
1.66.crore. This resulted in understatement of fixed assets by ¥ 2.49 crore and understatement of
liability by ¥ 2.49 crore.

Income and Expenditure Account

Bl.1 Schedule-13 Other Income- T 33.27 lakh

[IMU received ¥ 12.28 lakh as refund of TDS from income tax department for the assessment year
2015-16 by order dated 08/11/2017. In this refund order TDS was ¥ 10.67 [akh and interest on this
TDS was T 1.60 lakh IIMU had not disclosed this interest income under the schedule-13 Other income.

This resulted into understatement of surplus by T 1.60 lakh as well as current Assets to that extent.
B.1.2 Schedule 10- Grants/Subsidies: T 26.90.crore

An amount of T 8.20 crore was transferred to revenue grant (recurring grant) from Plan grants to the
extent of shortage in the recurring grant. It was done afier Board of Governors approval. However,
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it was done without getting approval of MHRD. It was irregular and needs to be regularize, It was also
pointed out in 2016-17 SAR but rectification was not done.

It resulted in understatement of liabilities as well as overstatement of surplus by ¥ 8.20 crore.

C. General
Non-depiction of Land as fixed assets in Schedule-4 of Balance Sheet

As per guidelines issued by the Ministry of Human Resources Development, New Delhi (MHRD)
(Schedule-4- Fixed Assets), the immovable property i.e. Land should have been shown in the Financial
Statements.

The State Government allotted land measuring 124.3855 hectare to IIMU free of cost on 99 years lease
for use of educational purposes. This Land has not been shown as fixed assets in the Financial
Statement. This fact should be disclosed in the Notes to Accounts.

D. Net Effects of Audit Comments on Accounts

The net impact of comments given in the preceding paras is that as on 31" March, 2018, the assets
were understated by ¥ 2.51 Crore and liabilities were understated by T 10.69 Crore and surplus was
overstated by ¥ 8.18 Crore.

E. Grants- in - aid

Out of the grants-in-aid available with the Institute T 129.17 crore (received during the year ¥ 101.62
crore from the Government of India, ¥ 25.70 lakh of interest earned on parking of grants in Banks,
¥ 39.80 lakh adjustment on account of grant recovery and unutilized balance or previous year : ¥ 26.90
crore) the Institute could utilize a sum of ¥ 96.49 crore, leaving a balance of ¥ 32.68 crore as
unutilized as on 31" March 2018 .

F.  Management letter

Deficiencies, which have not been included in the Separate Audit Report, have been brought
to the notice of the Management through a management letter issued separately for
remedial/corrective action.

A Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income & Expenditure Account and Receipts & Payments Account dealt with by this report are in
agreement with the books of accounts.

vi, In our opinion and to the best of our information and according to the explanations given to us,
the said financial statements read together with the Accounting Policies and Notes on Accounts, and
subject to the significant matters, stated above and other matters mentioned in Annexure to this
Separate Audit Report give a true and fair view in conformity with accounting principles generally
accepted in India.
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Auditor’s Letter

a In so far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute of

Management. Udaipur as at 31 March 2018, and
b In so far as it relates to Income & Expenditure Account of the surplus for the year

ended on that date.

For and on behalf of the C&AG of India

Place: %”M
Date: N7 C ‘
ate 281118 Mma. 0

Principal Director of Audit (Central)
Ahmedabad
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Auditor’s Letter

Annexure to Draft Separate Audit Report on the Accounts of Indian Institute of Management,
Udaipur for the year 2017-18

Adequacy of Internal Audit System

[IMU outsourced the internal audit.. The internal audit system was not adequate as internal auditor has
not submitted its report for 2017-18.

2 Adequacy of Internal Control
Internal control system was not adequate due to following shortcomings noticed

* There is no Recruitment Rules and other service rules for contractual personnel prevailing in
the 1IMU.

e There is no internal audit Manual,

+ Institute mentioned in Notes to Accounts that the institute has requested MHRD for deficit
funding by way of allotment of Grant-in-aid of ¥ 10.77 crore for Sec 35 (Grant-in-aid Capital)
and ¥ 4.55 crore for Sec 35 (Grant-in-aid General) but no letter was produce to audit.

e Some records such as electricity and water connection file, item wise details of work in
progress, Utilisation certificate of grant, details of foreign currency transactions were not
produce to audit.

3. Physical Verification of Assets

Physical Verification of Fixed Assets was not conducted during the year 2016-17
& 2017-18.

4. Physical Verification of Inventory

Fhysical Verification of Inventory was not carried out during the year 2016-17 &
2017-18.

5. Regularity in payment of Statutory dues

Institute is not regular in payment of statutory dues.

Sr.Audit officer/CRA-Il (Exp.)
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Auditor’s Letter

ement of Net Effect of Audit

Indian Institute of Management, Udaipur for the year 2017-18

S.No. |Comments Liabilities Assets Surplus
Overstated |Understated |Overstated [Understated |Overstated Understated
L. ALl } i 448 | 448 v ;
2. A.l.2 - 249 - 249 - -
: I e . . - | o002 . 02
4 [B12 . 8.20 T 8.20 .
Total - 10.69 4.48 6.99 8.20 02
Net Infpact | - 10.69 : 2.51 8.18 ’
X in Crore)
Surplus Overstated =Y 8.18 Crore
Liabilities Understated =¥ 10.69 Crore
Assets Understated =% 2.51 Crore

ST

Sr. Audit Officer/CRA-Ti(Exp)
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ANNEXURE

Following are the names of the five officers including faculty members and other
employees of the Institute who received the highest remuneration (including
allowances and other payments made to such employees) during the financial
year and the contributions made by such employee during the financial year
2017-18.

Prof. Ratul Lakhar

Faculty, Economics

Prof. Ashay Kadam

Faculty, Finance and Accounting

Prof. Saurabh Gupta

Centre for Development Policy and Management

Prof. Rezina Sultana

Faculty, Economics

Prof. Vinay Ramani

Faculty, Economics



Financial Statements
2017-18

Indian Institute of Management Udaipur
Balance Sheet as on March 31, 2018

Rs. in Lacs
T T
Corpus / Capital Fund 33,829.53 25,113.34
Designated/ Earmarked/ Endowment Funds 2 1,785.34 | 1,784.48
Current Liabilities & Provisions 3 5,389.07 | 3,736.57
Total 41,003.94 | 30,634.39
Application of Funds Schedule 2018 2017
Fixed Assets
Tangible Assets 4 2,023.71 | 1,924.07
Intangible Assets 6.95 | 19.00
Capital Work-in-Progress 26,497.44 | 20,537.75
(including Intangible under development)
Investments from Earmarked/ Endowment Funds 5
Long Term 25.00 | 25.00
Short Term - | -
Investments Others 6 - | -
Current Assets 7 6,202.61 | 5,389.87
Loans, Advances & Deposits 8 6,248.23 | 2,738.70
Total 41,003.94 | 30,634.39
Significant Accounting Policies 24
Contingent Liabilities and Notes to Accounts 25
As per our report of even date
For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director
Chartered Accountants
CA. Chokshi Shreyas B. Sheetesh Agarwal

Partner
Membership No.100892

Udaipur
June 21, 2018

Finance & Accounts Officer
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Indian Institute of Management Udaipur

Income and Expenditure Account for the Year Ended

March 31, 2018

Rs. in Lacs

INCOME
Academic Receipts 9 2,602.52 1,886.57
Grants / Subsidies 10 3,467.14 2,274.56
Income from Investments 11 - -
Interest Earned 12 403.76 153.94
Other Income 13 33.27 28.46
Prior Period Income 14 - 20.72
Total (A) 6,506.69 4,364.25
EXPENDITURE
Staff Payment & Benefits (Establishment Expenses) 15 1,5684.55 1,167.08
Academic Expenses 16 594.73 382.98
Administrative and General Expenses 17 1,337.48 1,069.16
Transportation Expenses 18 147.78 112.57
Repairs & Maintenance 19 131.47 46.04
Finance Costs 20 - 0.12
Depreciation/Amortization 21 1.15 -
Other Expense 22 - 0.25
Prior Period Expenses 23 72.81 165.69
Total (B) 3,869.97 2,943.89

Balance being excess of Income over Expenditure (A- 2,636.72 1,420.36
B)
Transfer to Designated Fund
Research and Development Fund 565.00
General Fund 2,636.72 850.00
Balance Being Surplus Carried to Capital Fund - 5.36
Significant Accounting Policies 24
Contingent Liabilities and Notes to Accounts 25

As per our report of even date

For Sorab S Engineer & Co. Janat Shah

Firm Registration No.110417W Director

Chartered Accountants

CA. Chokshi Shreyas B. Sheetesh Agarwal

Partner
Membership No.100892

Udaipur
June 21, 2018

Finance & Accounts Officer
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Indian Institute of Management Udaipur
Receipt and Payment Account for the Year Ended March 31, 2018

Rs. in Lacs

I. Opening Balances 0.31 056 I Expenses
a) Cash balances a) Establishment Expenses 1,5684.55 1,167.08
b) Bank Blances b) Academic Expenses 587.33 346.93
i. In Current accounts 959.85 2,667.60 c) Administrative Expenses 1,285.02 1,069.16
ii. In Deposit accounts 4,429.71 628.59 d) Transportation Expenses 147.78 112.57
e) Repairs & Maintenance 131.47 46.04
f) Finance Costs - 0.12
.......... g) Other Expenses S 0.25
II. Grants Received II. Payments against
a) From Government of India 9,286.92 14,005.00 Earmarked/Endowment 8.31 -
b) From State Government - - Funds
..... c) From Other sources - -
III. Academic Receipts 2,637.47 1,844.06 1III. Payments against Sponsored
.......... Projects/Schemes 59.86 36.05
IV. Receipts against Earmarked/ IV. Payments against
Endowment Funds 8.85 13.95 Sponsored Fellowships and 109.50 64.88
.......... Scholarships
V. Receipts against Sponsored V. Investments and Deposits
Projects/Schemes 21.80 21.55 made
a) Out of Earmarked/ - -
Endowment Funds
b) Out of own Funds
.......... (Investment Others) - -
VI. Receipts against Sponsored VI. Term Deposits with
..... Fellowships and Scholarships 163.71 52.67  Scheduled Banks - -
VII. Income on Investments from VII. Expenditure on Fixed assets
a) Earmarked/Endowment and Capital Works-in-
Funds 2.32 2.47 Progress 228.22 1,692.51
b) Other Investments - - a) Fixed Assets (net of sale)
b) Capital Works-in-
Progress (Including 8,050.27 9,930.86
.......... Capital Advances)
VIII. Interest received on VIII. Other Payments including
a) Bank Deposits 420.88 197.80 Statutory Payments
b) Loans and Advances - - a) Caution Money Deposits
¢) Saving Bank Accounts - - Paid - -
b) Security Deposits - -
.......... c) Statutory Payments 154.50 39.52
IX. Investments Encashed - - IX. Refund of Grants 33.01 -
X. Term Deposits with X. Deposits and Advances - 10.25
..... Scheduled Banks Encashed - -
XI. Other Income XI. Other Payments
a) Income from Land & 6.67 8.65 a) Sundry Debtors and
Buildings Loans and Advances 33.20 12.36
b) Other 4.80 2.42 b) Sundry creditors and
c) Prior Period Income - - Other Liabilities - -
.......... c) TDS Receivable 29.91 17.87
XII. Deposits and Advances XII. Closing Balances
a) Caution money Deposits 22.15 45.25 a) Cash balances 0.40 0.31
Received b) Bank Blances
b) Security Deposits 24.97 110.18 i. In Current accounts 2,839.43 959.85
.......... ii. In Deposit accounts 3,326.99 4,429.71
XIII. Miscelleaneous Receipts
..... including Statutory Receipts 77.14 15450
XIV. Any Other Receipts
a) Changes in Provisions 72.60 61.01
b) Sundry creditors and
..... Other Liabilities 468.60 12006
Total 18,608.75 19,936.32 Total 18,608.75 19,936.32
As per our report of even date
For Sorab S Engineer & Co.
Firm Registration No.110417W Jan;'fz:::;
Chartered Accountants !
CA. Chokshi Shreyas B. Sheetesh Agarwal

Partner
Membership No.100892

Udaipur
June 21, 2018

Finance & Accounts Officer
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Indian Institute of Management Udaipur

Schedule - 3 current Liabilities & Provisions

Rs. in Lacs

Asat 31032018 | Asat 31032017

A CURRENT LIABILITIES

1 Deposits from Students 103.65 81.50
2 Sundry Creditors
For Goods & Services 543.69 176.28
3 Deposit-Others (including EMD, Security Deposit) 159.57 134.61
4 Statutory Liabilities
Overdue 36.42 20.27
Others 40.72 134.22
5 Other Current Liabilities
Payable to Employees 15.96 13.74
Fee received in advance 33.22 17.92
Retention money 198.25 180.37
Receipts against Sponsored fellowship & Scholarships 56.21 -
(Refer Schedule 3A)
Receipts against Sponsored Projects / Programmes - -
Unutlised Grants (Refer Schedule 3B) 3,722.14 2,689.51
Students Account 93.23 47.88
Oustanding Liabilities for Expenses . 216.68 143.44
Total A 5,219.64 3,639.74
B PROVISIONS
1 Accumulated Leave Encashment (Refer Schedule 15A) 90.22 56.11
2 Gratuity (Refer Schedule 15A) . 79.21 40.72
Total B 169.43 96.83
Total (A+B) 5,389.07 3,736.57
Indian Institute of Management Udaipur
Schedule - 3a Sponsored Fellowships and Scholarships
Rs. in Lacs

E Name of Sponsor Balance as at 1.4.2017 | Transactions during the year | Balance as at 31.3.2018
1 2 3 4 5 6 7 8

CR. DR. CR. . DR. CR. DR.
1 Central Government - 162.71 (a) . 106.50 56.21 -
2 GRM Tech - - 1.00 (a) 1.00 - -
3 Genpact - - 2.00 (b) . 2.00 - -
Total - - 165.71 109.50 56.21 -
Previous Year 10.21 - 54.67 64.88 - -

a Fund for Scholarship received during the year
b Interest allocation transferred from Endownment Fund
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Indian Institute of Management Udaipur

Schedule - 3b unutilised Grants from Government of India

Rs. in Lacs
Current Year Current Previous
m Year Total Year Total
PLAN GRANT FROM MHRD
Balance Brought forward . 2,689.51 - . - 2,689.51 259.62
Add: Adjustment on account of Grant . - 39.80 . - 39.80 -
Recovery (Refer Schedule 23)
Add: Grants credited during the year . 6,850.00 1,810.00 . 1,501.92 10,161.92 14,005.00
Add: Interest allocated for earlier year . - - . - - 165.18
Add: Interest received during the year . - - . 25.70 25.70 32.83
Total. 9,539.51 1,849.80 . 1,527.62 12,916.93 14,462.63

Less: Refund - - - - -

Balance 9,639.51 1,849.80 1,527.62 12,916.93 14,462.63
Less: Utilised for Capital Expenditure . 6,182.16 - . - 6,182.16 9,498.56
Less: Utilized for Revenue Expenditure . - 1,485.01 . 1,982.13 3,467.14 2,274.56
Balance Carried forward (B) . 3,357.35 364.79 . (454.51) 3,267.63 2,689.51

Grant balance as per Schedule 3B
represented by:

1. Capital Advances (Refer note 8 of 4,434.36 - - 4,434.36 2,325.90

Schedule 25)
2. Bank balance and term Deposits - 364.79 - 364.79 363.61
3. Grant deficit for the year shown as - - (454.51) (454.51) -
receivable

Total 4,434.36 364.79 (454.51) 4,344.64 2,689.51
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Indian Institute of Management Udaipur

Schedule - b mvestments from Earmarked / Endowment Funds

Rs. in Lacs
Long Term
1 Term Deposit with Bank 25.00 25.00
Total 25.00 25.00
Note:
(a) The above investment is made from Genpact Scholarship Endownment Fund of Rs. 25.00 Lacs; (Previous year Rs.
25.00 Lacs)
Indian Institute of Management Udaipur
Schedule - 6 mvestments Others
Rs. in Lacs

In Central Government Securites

In State Government Securites - -

Other approved Securities - -

Shares - -

g D W IN e

Debentures and Bonds - -

Total - -

Indian Institute of Management Udaipur
Schedule - 7 current Assets

Rs. in Lacs
o
Sundry Debtors
Others 36.79 -
2. . Cash and Bank Balances
. a) With Scheduled Banks:
. In Current Accounts 2,839.43 959.85
In Term Deposit Accounts 3,325.99 4,429.71
6,165.42 5,389.56
. b) Cash on hand 0.40 0.31

Total 6,202.61 5,389.87
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Indian Institute of Management Udaipur
Schedule - 8 Loans, Advances & Deposits

Rs. in Lacs

Advances to Employees: (Non-interest bearing)

a) Other 1.27 3.03

2 Advances and Other Amounts Recoverable in Cash
or in Kind or for Value to be Received:

a) On Capital Account 4,434.36 2,325.90
b) Advances to Suppliers 34.94 28.90
c) Students - 7.45
d) GST Credit 4.43 -
e) TDS Receivable 84.10 4,557.83 54.20 2,416.45

3 Prepaid Expenses

a) Insurance 19.76 12.69

b) Other expenses 174.18 193.94 152.58 165.27

4 Deposits

a) Security Deposits 41.00 41.00

5 Income Accured

a) Interest Accrued 58.80 50.23
b) Fees Receivable 34.81 34.95
d) Others (includes income due unrealized) 31.06 124.67 27.77 112.95

6 Other Current Assets receivable from Grant/
Sponsored Projects

a) Grants Receivable (Refer Note 8 of Schedule 25) 1,329.52 -

Total 6,248.23 2,738.70
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Indian Institute of Management Udaipur
Schedule - 9 Academic Receipts

Rs. in Lacs
FEES FROM STUDENTS
Academic
1. Tuition Fee (Net of Fee Waiver of Rs. 129.90 Lacs 2,092.49 1,484.34
(Previous year Rs. 109.83 Lacs)
2. Admission Fee 133.57 107.00
3. Enrolment Fee 0.49 0.89
Total (A) 2,226.55 1,592.23
Other Fees
1. Hostel fee 149.14 97.57
2. Mess Charges 167.51 96.25
Total (B) 316.65 193.82
Other Academic Receipts
1. Fees for workshops, programmes 48.85 42.45
2. Consultancy Project Income 10.47 58.07
Total (C) 59.32 100.52
Grand Total (A+B+C) 2,602.52 1,886.57
Indian Institute of Management Udaipur
Schedule - 10 Grants / subsidies (Irrevocable Grants Received)
Rs. in Lacs
Current | Previous
m Year Total Year Total
PLAN GRANT FROM MHRD . . . . .
Balance Brought forward 2,689.51 - - 2,689.51 259.62
Add: Adjustment on account of Grant - 39.80 - 39.80 -
Recovery (Refer Schedule 23) . . . . .
Add: Grants credited during the year 6,850.00 1,810.00 1,501.92 10,161.92 14,005.00
Add: Interest allocated for earlier - - - - 165.18 .
year . . . . .
Add: Interest received during the - - 25.70 25.70 32.83
Year . . . . .
Total 9,539.51 1,849.80 1,5627.62 12,916.93 14,462.63
Less: Refund - - - - -
Balance 9,539.51 1,849.80 1,527.62 12,916.93 14,462.63
Less: Utilised for Capital Expenditure 6,182.16 - - 6,182.16 9,498.56
Less: Utilized for Revenue - 1,485.01 1,982.13 3467.14 227456
Expenditure . . . . .
Balance Carried forward (B) 3,357.35 364.79 (454.51) 3,267.63 2,689.51

A Appears as addition to capital fund and fixed assets during the year.

B Appears as Grant Income in the Income & Expenditure Account.

C (i) Appears under Current Liabilities in the Balance Sheet in Schedule 3.
(ii) Represented by Bank balances and Advances on the asset side.
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Indian Institute of Management Udaipur
Schedule - 11 mcome from Investments

Rs. in Lacs
Particulars Earmarked/Endowment Funds
Current Year
1. Interest on Bank Term Deposits 2.32 2.47
Total 2.32 2.47
Less: Transferred to Endownment Fund 2.32 2.47
Balance - -

Indian Institute of Management Udaipur
Schedule - 12 mterest Earned

Rs. in Lacs
1. Interest on Bank Term Deposits 429.46 186.77
Total 429.46 186.77
Less: Transferred to Grant Fund 25.70 32.83
Total 403.76 153.94
Indian Institute of Management Udaipur
Schedule - 13 other Income
Rs. in Lacs

Particulars Current Year Previous Year

A. Income from Land & Buildings

1. License fee 4.68 3.63
2. Facilities 1.99 5.01
Total A 6.67 8.64

B. Others
1. Sponsorships 21.80 17.39
2. Misc. Receipts (Sale of tender form, waste paper, etc.) 4.80 2.43
Total B 26.60 19.82

Total (A+B) 33.27 28.46
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Indian Institute of Management Udaipur

Schedule - 14 prior Period Income

Rs. in Lacs

Particulars Current Year Previous Year

1. Academic Receipts

2. Income from Investments

3. Interest earned

4. Other Income

20.72

Total

20.72

Indian Institute of Management Udaipur

Schedule - 15 siafr Payments & Benefits (Establishment Expenses)

Rs. in Lacs

Teaching Non- Unallocable Current
Teaching Year

Plan
a) Salaries and Wages 581.30 305.20 - 886.50
b) Allowances and Bonus 31.64 11.52 - 43.16
c) Honorarium 297.80 57.44 - 355.24
d) Faculty Development Expenses 70.57 4.47 - 75.04
e) Retirement and Terminal Benefits (Refer Schedule 15A) - - 68.09 68.09
f) Contribution to New Pension Scheme (Refer Schedule 63.24 33.20 - 96.44

15A)
g) Research Incentive Scheme 54.50 - - 54.50
h) Children Education Allowance 5.568 - - 5.58
Total. 1,104.63 411.83 68.09 . 1,584.55
Rs. in Lacs

Non- Unallocable Previous
Teaching Year

Plan

a) Salaries and Wages 405.35 222.78 - 628.13

b) Allowances and Bonus 26.85 21.96 - 48.81

c) Honorarium 210.77 26.94 - 237.71

d) Faculty Development Expenses 63.88 0.53 - 64.41

e) Retirement and Terminal Benefits (Refer Schedule 15A) - - 61.01 61.01

f) Contribution to New Pension Scheme 23.85 13.11 - 36.96

(Refer Schedule 15A)

g) Research Incentive Scheme 85.00 - - 85.00

h) Children Education Allowance 2.77 2.28 - 5.05
Total. 818.47 287.60 61.01 . 1,167.08
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Indian Institute of Management Udaipur

Schedule - 1ba Employees Retirement and Terminal Benefits

Rs. in Lacs

Leave Current Previous
Encashment Gratuity Year Year

Opening Balance as on 1.4.2017 56.11 40.72 96.83 35.82
Addition: Value of Contribution received from other 2.63 1.88 451 .
Organisations
Total (a) 58.74 42.60 101.34 35.82 .
Less: Actual Payment during the Year (b) - - - .
Balance Available on 31.03.2018 c (a-b) 58.74 42.60 101.34 35.82
Provision required on 31.03.2018 as per Actuarial 90.22 79.21 169.43 96.83
Valuation (d)
A. Provision to be made in the Current year (d-c) 31.48 36.61 68.09 61.01 .
B. Contribution to New Pension Scheme 96.44 36.96 .
C. Medical Reimbursement to Reitred Employees - - .
D. Travel to Hometown on Retirement - -
E. Deposit Linked Insurance Payment - -
Total (A+B+C+D+E) 31.48 36.61 164.53 97.97 .
Indian Institute of Management Udaipur
Schedule - 16 Academic Expenses
Rs. in Lacs

Particulars Current Year Previous Year

Non Plan

A - Academic Expenses

a) PGP Expenses 107.50 64.32
b) Expenses on Seminars/Workshops 22.49 7.48
c) Admission Expenses 37.11 19.83
d) Student Development Expense 66.69 20.42
e) Books & Case Materials 2.31 2.89
f) Placement Expenses 57.67 27.77
g) Printing & Stationery Expenses 26.94 20.69
h) Mess Expenses 156.24 95.00
i) Room Rent - 47.40
j) Library Expenses 35.21 24.37
k) Rural Immersion Programme 22.72 16.76
Total A 534.88 346.93
B - Other Projects / Programmes Expenses
Consultancy and Research Projects Expense 32.94 31.87
Managament Development Programme 26.91 4.18
Total B 59.85 36.05
Total (A+B) 594.73 382.98
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Indian Institute of Management Udaipur
Schedule - 17 Administrative and General Expenses

Rs. in Lacs
purtiowans
Plan
A Infrastructure
a) Electricity and Power 192.10 49.30
b) Insurance - 0.48
c) Rent, Rates and Taxes 88.03 189.50
Total A 280.13 239.28
B Communication
a) Postage and Stationery 1.73 1.44
b) Telephone, Fax and Internet Charges 14.49 28.34
Total B 16.22 29.78
C Others
a) Printing and Stationery 10.74 20.30
b) Travelling and Conveyance Expenses 99.06 97.87
c) Computer Expenses 7.31 7.77
d) Auditors Remuneration 3.75 2.25
e) Professional / Legal Charges 13.17 33.85
f) Advertisement and Publicity 22.09 6.42
g) Security Charges 97.86 68.22
h) Housekeeping Expenses 91.84 51.27
i) Staff Mess Expenses 4.42 6.99
j) Misc. Expenses 38.85 13.13
k) Journals & Periodicals 415.52 359.97
1) Staff Training Expenses 1.07 0.99
m) Recruitment Expenses 8.82 11.46
n) Event, Seminar & Conference 64.36 67.72
0) Accredition Expenses 8.00 5.68
p) Service tax borne by the institute 154.27 46.21
Total C 1,041.13 800.10
Total (A+B+C) 1,337.48 1,069.16
Indian Institute of Management Udaipur
Schedule - 18 Transportation Expenses
Rs. in Lacs
T
Plan
Vehicles (Taxi) Hiring Charges 147.78 112.57

Total 147.78 112.57
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Indian Institute of Management Udaipur
Schedule - 19 Repairs and Maintenance

Rs. in Lacs
Particulars Current Year Previous Year
Plan
Repairs and Maintenance on Buildings, Furnitures and Fixtures, 131.47 46.04
Computers, Plant & Machinery and Office Equipments
Total 131.47 46.04
Indian Institute of Management Udaipur
Schedule - 20 Finance Costs
Rs. in Lacs
Plan
Bank Charges - 0.12
Total - 0.12
Indian Institute of Management Udaipur
Schedule - 21 Depreciation/Amortization
Rs. in Lacs
Depreciation on Tangible Assets 128.58 121.40
Amortization of Intangible Assets 12.05 15.76
140.63 137.16
Less : Transferred from Capital Funds 139.48 137.16
Total 1.15 -
Indian Institute of Management Udaipur
Schedule - 22 other Expenses
Rs. in Lacs

Provision for Bad and Doubtful Debts/Advances - -

Irrecoverable Balances Written off 0.25

Total - 0.25
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Schedule - 23 prior Period Expenses

Rs. in Lacs
Administrative and General Expenses 33.01 -
Grant Recovery (Refer Schedule 3B & 10) 39.80 -
Interest on Government Grant - 165.18
- 0.51

Interest on Scholarship Fund

Total 72.81 165.69
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Indian Institute of Management Udaipur
Schedule - 24 Significant Accounting Policies

1. BASIS FOR PREPARATION OF ACCOUNTS

The financial statements are prepared in accordance with the Indian Generally Accepted Accounting Principles
(GAAP) under the historical cost convention, and on the accrual method of accounting.

The financial statements are broadly prepared on the basis of latest format prescribed by the Ministry of HRD for
Central Higher Educational Institutions.

2. USE OF ESTIMATES

The preparation of Financial Statements requires the management to make estimates and assumptions in

the reported amounts of assets and liabilities (including contingent liabilities) as of the date of the financial
statements and the reported income and expenses during the reporting period. Management believes that the
estimates used in preparation of the financial statements are prudent and reasonable. Future results could differ
from these estimates. Difference between the actual results and estimates are recognized in the period in which
the results are known or materialize.

3. FIXED ASSETS
Tangible Assets

Tangible Fixed Assets are stated at cost less accumulated depreciation. Cost of acquisition is inclusive of freight,
duties and taxes and incidental and direct expenses related to acquisition, installation and commissioning.

In respect of projects under construction, related pre-operational expenses form part of the value of the assets
capitalized.

Capital work in progress includes the cost of fixed assets under construction or that are not ready for their
intended use. Capital advances are disclosed separately under current assets.

Intangible Assets

Intangible assets are stated at their cost of acquisition, less accumulated amortization and impairment losses.
An intangible asset is recognized, where it is probable that the future economic benefits attributable to the asset
will flow to the enterprise and where its value/cost can be reliably measured.

E Journals, Computer Software and Logo are grouped under Intangible Assets.

4. DEPRECIATION

Depreciation on Tangible and Intangible Assets has been provided on Straight Line Method at the rates
prescribed by MHRD.

Depreciation is provided for the whole year on additions irrespective of the date on which it is put to use.

Assets whose individual value is equal or less than Rs. 2,000/- (except Library Books) are treated as Small Value
Assets and are depreciated at 100%.

5. INVESTMENTS

Investments classified as “Long term investments” are carried at cost. Provision for Decline, other than
temporary, is made in carrying cost of such investments.

Cost includes acquisition expense like brokerage, transfer stamps.
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REVENUE RECOGNITION
Fees from Students are recognized on accrual basis.

Interest on Fixed Deposit is recognized on accrual basis.

INTEREST ON INVESTMENTS

Interest on Investment out of Corpus Fund has been recognized on accrual basis and credited to Income and
Expenditure Account.

Interest on Investments out of Earmarked, Endowment and other Funds has been recognized on accrual basis
and allocated to respective Fund Account.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date of the
transaction.

GOVERNMENT GRANTS

Government grants are accounted on realization basis. However, where a sanction for release of grant pertaining
to the financial year is received before 31st March and the grant is actually received in the next financial year, the
grant is accounted on accrual basis and an equal amount is shown as recoverable from the Grantor.

Plan Grants utilized towards the capital expenditure (on accrual basis) is transferred to Capital Fund.

Capital Grants / Funds related to Fixed Assets are treated as Deferred Income and recognized in the Income and
Expenditure Account on a systematic and rational basis over the useful life of the assets, i.e. Capital grants /
Funds are allocated to Income over the periods and in the proportion in which depreciation is charged.

Grants for meeting Revenue Expenditure (on accrual Basis) are treated, to the extent utilized, as income of the
year in which they are realized.

Unutilized Grants (including advance paid out of such grants) are carried forward and exhibited as a liability in
the Balance Sheet.

RETIREMENT BENEFITS

Retirement benefits such as gratuity and leave encashment being defined benefit plan are provided on the basis
of actuarial valuation.

Contribution to Provident Fund, which is a defined contribution plan, in accordance with the relevant statute is
charged to Income and Expenditure account on accrual basis.

Other retirement benefits viz. Contribution to New Pension Scheme is accounted on accrual basis.

PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS

Provisions involving a substantial degree of estimation in measurement are recognized when there is a present
obligation as a result of past events and it is probable that there will be an outflow of resources. Contingent
liabilities are not recognized but are disclosed in the accounts by way of a note. Contingent assets are neither
recognized nor disclosed in the financial statements.
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Indian Institute of Management Udaipur

Schedule - 25 Contingent Liabilities and Notes to Accounts

1. CONTINGENT LIABILITIES
(a) Disputed Demands - Rs. Nil (Previous year Rs. Nil)

(b) Claims against the Institute not acknowledged as debts - Rs. Nil (Previous year Rs. Nil)

2. UNEXECUTED CAPITAL CONTRACT

Gross Capital Contract Rs. 49,615.11 Lacs (Previous year Rs. 37,539.12 Lacs) of which Unexecuted Capital
Contract (Net of Advances) is Rs. 18,388.22 Lacs (Previous year Rs. 15,791.17 Lacs).

3. CURRENT ASSETS, LOANS AND ADVANCES

In the opinion of the Management, the current assets, loans, advances and deposits have a value on realization in
the ordinary course, equal at least to the aggregate amount shown in the Balance Sheet.

4. TAXATION

The Institute is exemption from Income Tax u/s. 10 (23C) (iiab) of the Income Tax Act, 1961. In view of this, no
provision for Income tax has been considered necessary.

5. EXPENDITURE IN FOREIGN CURRENCY

Rs. in Lacs
a) Travel 3.99 7.26
b) Software/E Journal 124.20 87.18
6. EARNING IN FOREIGN CURRENCY
Rs. in Lacs
a) Project, Program & Fees Income 3.37 2.63

7. The Office of the Sub-Registrar (First) Udaipur, on behalf of the Governor of Rajasthan had transferred 121.4550
Hectare of Land on 27/12/2011 and 2.9305 Hectare of Land on 11/01/2013 to the Institute at Village-Balicha,
Udaipur for setting up of Permanent Campus of IIM Udaipur.

8. The Institute has requested MHRD for deficit funding by way of allotment of Grant-in-aid of Rs. 1,077.01 lacs for
Sec 35 (Grant-in-Aid Capital) and Rs. 454.51 lacs for Sec 35 (Grant-in-Aid -General) totaling to Rs. 1,5631.52 lacs
for the year under review. The details are as under:
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Rs. In Lacs

Opening Balance 2,689.51 2,689.51
Add: Grant credited during the year . 6,850.00 1,501.92 8,351.92
Add: Interest received during the year . - 25.70 25.70

Total A. 9,639.51 1,527.62 11,067.13
Less: Utilized for Capital Expenditure . 6,182.16 - 6,182.16
Less: Utilized for Revenue Expenditure . - 1,982.13 1,982.13

Total B' 6,182.16 1,982.13 8,164.29
Net Balance (A-B) . 3,357.35 (454.51) 2,902.84
Less: Capital Advances given . 4,434.36 - 4,434.36
Net Deficit . (1,077.01) (454.51) (1,531.52)

9. The Institute has been granted Certificate of Exemption in perpetuity u/s 80G of Income Tax Act, 1961 with effect
from 11.08.2015 vide UR No: AAAAI4730LR/08/16-17/S-596/80G dt.11.08.2015 of CIT (Exemptions), Jaipur.

10. Corresponding figures for the previous year have been regrouped/ rearranged, wherever necessary to make them
comparable with those of current year.

Signature to Schedules 1 to 25
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Indian Institute of Management Udaipur
NPS Tier - | Account

Balance Sheet as at March 31,2018
T YN [ [T

Opening Balance - Invesment -
Add : Employees’ Contribution . 96.44 Interest Accrued but not due -
Employer’'s Contribution . 96.44

: 192.88 Balance at Bank -
Less : Transferred to NSDL . 192.88

Closing Balance -

Total - Total -

As per our report of even date

For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director
Chartered Accountants

CA. Chokshi Shreyas B. Sheetesh Agarwal
Partner Finance & Accounts Officer

Membership No.100892

Udaipur
June 21, 2018
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Explanations on reservations contained
in the auditors’ report

A. Balance Sheet
Al. Assets

A1.1 Work in progress (Schedule-4)
IIMU Explanation -
The amount in question was extended as deposit work to the CPWD during the work in progress and final
charge on the work was awaited from the CPWD. As the amount was deposited in installments as and when
demanded by CPWD simultaneous to the progress of work hence it was booked under Work in Progress
head, which is in order.
A1.2 Fixed Assets: (Schedule 4)
Intangible Assets -S.No. 3 -E-Journals: Rs. Nil
IIMU Explanation -

This amount does not include only E-Journals but also include subscription to various databases and
e-subscription which are completely different in nature as compared to E-Journals.

Moreover, E-journals are in the nature of periodic subscription with most of them being only up to one year
whereas the depreciation rate for e-journals is 40% which equates the benefits of the same subscription for
2.5 years.

Since most of the e-journals are subscribed for one year, benefits arisen out of these subscriptions are also of
the same period.

Hence, the treatment in books of accounts are as per the accounting principal and matching concept.

B. Income and Expenditure Account
B1.1 Schedule-13 Other Income
IIMU Explanation —

The bifurcation of the amount was not readily available at the time of finalization of accounts. We will make
the suitable adjustment in the next year.

B.1.2 Schedule 10- Grants/Subsidies
IIMU Explanation —
There has been no transfer of grants from one head to other during the Financial Year 2017-18 under audit.

Moreover, during the FY 201-17, transfer of plan grant to recurring grant to the extent of shortage in the
recurring grant was done after Board of Governors approval where MHRD representative was present.

C. General
Non-depiction of Land as fixed assets in Schedule-4 of Balance Sheet
IIMU Explanation —

Land had been shown in the financial statements. Please refer point number 7 of Schedule no 25 of the Financial
Statements for the year 2017-18.
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IIMU'’s explanations to the Points
Included in the Annexure to Draft
Separate Audit Report

Adequacy of Internal Audit System
Executive summary received from the Internal Auditors had been provided alongwith the comments on the
Draft SAR.

Adequacy of Internal Control
¢ We will formalize the document regarding Recruitment Rules for contractual personnel and make it
available for audit.

e Since our Internal audit is outsourced, the scope document provided by IIMU, fulfils all the requirements
of internal audit manual.

¢ Unspent opening balance is updated in the EAT module of PFMS with the effect of deficit as per the new
requirement of MHRD. This utilization may be seen online at our PFMS portal.

* Files pertaining to connection for electricity and water may be available by the time of expense audit. All
other details had been provided to the audit team against which acknowledgment receipt was given by
the members of the audit team.

Physical Verification of Assets
¢ Due to ongoing construction of our permanent campus, physically verification of assets could be
performed at the broad level at the year end. However, detail verification is under process.

Physical Verification of Inventory

¢ Since we were not maintaining inventory, physical verification of the same could not be performed for the
FY 2017-18. However, if any inventory is maintained at the end of FY 2018-19, we will perform the physical
verification of as per the plan of maintaining necessary inventory as per GFR 2017(Rule 207-223)

Regularity in payment of Statutory dues
* Institute will ensure regularity in payment of all the Statutory dues.
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SORAB S. ENGINEER & CO. (Regd.)

CHARTERED ACCOUNTANTS
TELEPHONE : #91 79 2658 4304
FAX : 491 79 2658 9710
EMAIL :sseahm@sseco.in 909, ATMA HOUSE,
sseahm@hotmail.com OPP. OLD RESERVE BANK OF INDIA,
WEB I WWW.Sseco.in ASHRAM ROAD,

AHMEDABAD-380 009

To

The Director

Indian Institute of Management
Udaipur

Sub: Separate Audit Report on the Accounts of Indian Institute of Management,
Udaipur ("IIMU") for the year ended on 31* March, 2018.

Dear Sir

With reference to the abovementioned subject, 1 have gone through CAG comments and
IIMU’s reply. In this connection, we want to state that out of 5 observations related to
accounts, we are of the opinion that for 4 observations, the accounting treatment of 1IIMU
is in compliance with Indian GAAFP and in order. For remaining one observation, IIMU will
do the needful from next financial year.

Thanking you,
Yours sincerely

For Sorab S. Engineer & Co.

Chartered Accountants

Firm Reglstratiorl No. 11{)417\‘}\
ml REG.W. e

Qerl,-g/L [M-—u ol 110417% |*

CA. Chokshi Shreyas B.

Partner
Membership No. 100892

AHMEDABAD E

Ahmedabad
December 4, 2018

Head Office : 902, Raheja Centre, Free Press Journal Marg, Nariman Point, Mumbai-400 021.
Telephone : +31 22 2282 4811, 2204 0861 * Email : sorabsengineer@yahoo.com, ssemum{@sseco.in

Bangalore Branch : F-1, Vaastu Jayalaxmi, B Street, Opp. Fortis Hospital, 1st Main Road, Sheshadripuram, Bangalore-560020.
Telephone ; +91 9925879234 = Email : sseblr@sseco.in
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(eree 23 &) | | | | |
Sg: a¥ & ERIeT QT 97T 3reqerd 6,850.00  1,810.00 1,501.92  10,161.92  14,005.00
SS: qd a¥ & fav mdfed sars - - - - 165.18
Sig: a¥ & eRme yred sare - - 25.70 25.70 32.83
Tl 9,539.51  1,849.80 1,527.62  12,916.93  14,462.63
EIETQ:: aTq_Fn- _. -. _. _. N .
oy 9,539.51  1,849.80 1,527.62  12,916.93  14,462.63
TeTU: geierd &3 & T ggerd 6,182.16 - - 618216 9,498.56
TeTT: IS & & o gged - 148501 198213 346714 227456
Y 3 (@) 3,357.35 364.79 (454.51) 3,267.63 2,689.51

&- a¥ & alre o fer ve Rer aRwufeaar # sreqgfe & &0 & qafar o 2
mwm@m#mm%m#a&hm%l
()WSﬂaﬂﬂﬁﬂﬂmmﬁa?ma%ﬁ'ﬂTW%I
(||)Qﬁﬂqﬁrqﬁﬁ3$awmwmqamml
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AT - 11 mew @ s

QO N -
9 or@r H
T
a1l av fera av
1. 9 aEfd Ja | s 2.32 2.47
ool 2.32 2.47
U ARoT fAfT & Tu=aRa 2.32 2.47
AT - -
HRCAT T FEITT 3SITR
HTHAl - 12 s oo
Ko N .
9 or@r H
1. §F FEfy S | sae 429.46 186.77
Bl 429.46 186.77
Helt: e fAftr # wusiaRa 25.70 32.83
el 403.76 153.94
HRCAT T FEITT 3SITR
Hw - 13 3= 3= N
9 or@r H

&. qfA U9 waar | 3T

1. TSHE Yeh 4.68 3.63

2. gfaure 1.99 5.01
HIT F 6.67 8.64

. 3T

1. grafaa 21.80 17.39

2. fafay wifcaar (Afaer 997, [T Fere, 3nfe i fosh) 4.80 2.43
FIT G 26.60 19.82

9

T (F+7) 33.27 28.46
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min'-14q@a%m

i T ol 7
1. derfores wricaar - -
2. foaer & 3y - -
3. =g Ao - -
4. 3T I - 20.72
H/A - 20.72
HRAT I8 TEYT 35ITR
w - 15 wrary spram va amer (wae A
9 orEr H
m . .
%) ddel Td A 58130 305.20 - 886.50
@) Hcd TT Siad . 31.64 11.52 - 43.16
) AT ~297.80 57.44 - 355.24
") " faerE <@g . 70.57 4.47 - 75.04
5) Yarfeigica Ta daid R (@& g 150) . - - 68.09 68.09
) A5 UM ISl H Arer  (3TEE 15% W) . 63.24 33.20 - 96.44
©) ITEUT WcHE Irofall . 54.50 - - 54.50
) ST RIET Sear . 5.58 - - 5.58
FA_1,104.63 411.83 68.09 1,584.55
Ty ot #
m . .
&) ddeT UG HIGY 40535 222.78 - 628.13
) Hed U9 S . 26.85 21.96 - 48.81
) AT - 21077 26.94 - 237.71
g) T e ead . 63.88 0.53 - 64.41
8) QarfaAgicd Td Faid Bdemst (W gl 150) . - - 61.01 61.01
) 7S el el & Aererel (gEh 155 ad) . 23.85 13.11 - 36.96
B) ITHUT WcHge Trofall . 85.00 - - 85.00
ST) aTer e 7edr . 2.77 2.28 - 5.05

Hel 818.47 287.60 61.01 1,167.08
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SET T O3

HRCAT T FEITT 3SITR
AT - 15F st o v e

O N -
T @ 7
oo | swewoewdwor | g | amad | Rowad
1.4.2017 # yRfA+ Ay Tl 56.11  40.72 96.83 35.82
SiS: 3 HareaAl ¥ e ANTET &l Hod 2.63 1.88 4.51 -
BT (F) 58.74  42.60 101.34 35.82
HeIU: a¥ & NI dredides STl (@) - - - -
31.03.2018 & 3qelstr AV IR (F-T) 58.74  42.60 101.34 35.82
aEdfasd Hedidhad & AR 31.03.2018 &I 3aeTH 90.22  79.21 169.43 96.83
gTaen= .
&. are] a¥ H U S arer e (9-am) 3148  36.61 68.09 61.01
. 75 Yo AT F QETeTeT 96.44 36.96
. Jarferged HAaRAT i Rfshcar gfagfd - -
. Jafagicd 0 IR HT AT - -
3. St foies AT sparere - -
FA_(F+T+T+T+3) 31.48  36.61 164.53 97.97
HRAT 9T TEATA 3GTR
m - 16 PeAS T
O N -
T @ 7
IR AT
F-Qe1OrF T
&) dIoidY = 107.50 64.32
q) HINSE / HIAATA W T 22.49 7.48
a1) 9aer a4y 37.11 19.83
T) ezt e g 66.69 20.42
) &A% U9 A FqHEdT 2.31 2.89
T) e g 57.67 27.77
) AZUT UG TR 26.94 20.69
S) A g 156.24 95.00
3T) Y T fHEr - 47.40
) Qg o 35.21 24.37
) JHT Aot (3AY) A 22.72 16.76
HA & 534.88 346.93
g - 3T IRISAT /| FdHA g
&) HHeCH! U9 U IRAGEAT g 32.94 31.87
Q) 9§y AR FIHH 26.91 418
Hd @ 59.85 36.05

~.

HT (F+7) 594.73 382.98
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WWWWW

m - 17 g I 9 AT I

28 9 ol H
st
&. TR
&) faega v o 192.10 49.30
) AT - 0.48
1) faT, & ud & 88.03 189.50
HA F 280.13 239.28
T AR
%) 3 U TN 1.73 1.44
@) Tolrhld, el TF $etele e 14.49 28.34
FT T 16.22 29.78
T Hg
&) AGUT UF T 10.74 20.30
) AT TG JIAIT SO 99.06 97.87
aN) YA Y 7.31 7.77
o) J@r qieTent a1 qIiREfAS 3.75 2.25
) GIhelelel / el Aoeh 13.17 33.85
) AT T JaR 22.09 6.42
) GI&T qeh 97.86 68.22
J) gEHHITET <o 91.84 51.27
3T) FHAN HF T 4.42 6.99
) fafay =a 38.85 13.13
) af¥enit va 3mafes afee 415.52 359.97
3) FHANY IIAGTT g 1.07 0.99
) ol = 8.82 11.46
T) FAHA, FINSS Td HFAlT 64.36 67.72
o) U eI 8.00 5.68
) HEYTT EaRT dgel fohdl STl aTell |aT & 154.27 46.21
H T 1,041.13 800.10
Hel (F+T+IT) 1,337.48 1,069.16
HRAT 9T TEATA 3SR
ATl - 18 e o
Ko I, N .
T oraEr A+
picC
argeT (?'?ﬂﬁ) T e 147.78 112.57
147.78 112.57

&Y
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m?ﬁ - 19 FAIFAT U9 I@EIG

S N
oI ot H
RIEGH
Hael, Blerad Td heeer, Hegex, TG Td JAMerll U1 e 131.47 46.04
3UHIUNT I ATFA U9 T&EE
H 131.47 46.04
HRAT I8 TEUT 35ITR
AT - 20 fea
o I :
Lapiciceik:)
RIECH
dF g - 0.12
Hel - 0.12
HRAT oY T 3eTR
w 21 semramtaium N
O @ H
AT gREufcaal W Aedgrd 128.58 121.40
AT INTETAT T g 12.05 15.76
140.63 137.16
TeU: Jollard AT & Fuetiaid 139.48 137.16
H 1.15 -

HRCAT T FEITT 3SITR
HAHET - 22 sz
LRGN
U el H

3eney vg gfeaer o3 & fow yaus

ey AV §F Wi H 0.25
- 0.25
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HRAT Je TEATA 3eIR

: 56

ARAT IS AT 3T

I - 23 ot oo

9 or@r H
gemafae Td @A TT 33.01 -
IeTET aEe (3T 3 vd 10 &) 39.80 -
TSR JHefalel TR ST - 165.18
oEgicd AT W sare - 0.51

Hel 72.81 165.69
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ARAT IS AT 3T

So]

H?:lﬁf-ﬁ - 24 HEcaqUT oliehel aifcra

1. @ R FIA & IUR

e fdeRolt & ORI oferd IRUEr Ud o@ichel T Wigasl Tgid & dgd #ARd & 3H dR ) &l oar
gl (shved) & 3ER TR fhar S gl

facda Ao &t At Rk | & 39 Afes FEuEt & T OHRS Faey ganr AuiRa ddeaq g &
YR R FIR Bwar o1 B

2  HidelsT & 3TN

e fIaRol & TRIR e & AT ST 8idl § o geusT ufddest 3af®™ & el e favon aur
wiaafed 3 vd g & Ay & seer aRwufeadl vd aiical (meEAs SFanit afga) #r ufaafea afr
ﬁwwwwm@aﬁewm%%ﬁwﬁmﬁ@réﬂﬁg@mﬁwmw
stﬁa%mﬁw%qﬁmsﬂmﬁﬁ@mﬁmélmqﬁmwwawﬁ%
Wﬁwwmﬁm%mmmmaﬁmm%l

3. feux aREufeaar
g -

7 PR aREufeaar &t foges @R Heaga W 3edf@d Srar §1 JftEreer i amrd Jre gors, Yok v
aﬂ’rﬁwﬁﬁaﬁ‘cﬁ%amamw FWW?@WW@WW@W&TW@

Ao IRASAS & Fou A, Geftd q@-aRares sa Jelihd aREufcadl & Hed & R s 8

ool F-eTia 7 Ao Rux aRwufead, St 3% soed 3w & v duR A€ §, @ and anfde gl
AT IREFAfcal & dgd Goerd AT 1 FEreIa’or gUsd &9 & AT S g

o R
A aREafeadr @ 3% fargor f anrd, FA @ Rt wa afa gfa ) 3eaf@a G srar &1 o

mmﬁﬁaﬁ%ﬁ%ﬁaaﬁr% ST8T Ig FHTIT gt & o 39a aREufea & wror afesy & i
mﬂm%ﬁvw@agﬁmaﬁsaqnaw/maldafrmméaa‘mmaéwm

$ Sioted, YT AIFCAAT T AN & AT INTEAAT & dgl defichel fehar arm gl

4. T
AT U A IRETTCTAl W HoAeTH THTIIHRE! SarT f@EiRd el W e oiged #AYS W Yere f&har o |
FAederd QU a¥ & AU Jee fRar Srar §, I8 AT S’ STaT § 39 R i@ & 3uier AT S @ gl

ST gREafcaal &1 U §7 & Heg & 2,000 / - (JETDCT TETH! HT BISH) T HF AT S g, H FY HoI
W%wﬁmm%wmmO%wmmm%l

5. faaer

“Qrepifoeh fAaer & &9 7 gufihd fAder &l awrd o) fRar Sidr g1 W f@dei i 66T # ggd e & o
1H, UMY & 3Helrar, T graure fhar I gl

AR F fael, TAW TFT ST 3fager =g anfier £
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TorEa Fip
faenfdat & fra & digasT YR W AT ured #
iy AT W ST T ugH mgdmmwﬁm‘cﬁ?ﬂ

Aaer W s

Hd A & fAder o sareT A GIgd YR & §F F T &Y AT § U 38 I 0T 77 T S
I gl

Rfeed, seloecd Td 37 RARE § fAaer R s F 9gd IR R &hpd R 72 § v 39 Feiid @R
F @ # afed o = gl

el 7er A
faeel o1 & afvid -3t T AU o3 HT fAfY @ yaferd fafasg ex & & s gl

THR et

BT JeIeTel T 0T WIS TR O &1 ST &1 gTeliteh, 5181 fdecia a¥ & Heftra 3ejerel SR &del &
sl 31 A W g WA @ SR § U HereleT aree # e Taear a¥ F 9w Qe §, a9 e B
mmmwa?ﬁ%ammﬁwa?wﬁwmmm%l

Iol S (ATgd MUR W) & i 3TEET 6T 7C Al fere A G @ & wareiaRkd #3 feam am=rm g

PR aREufcaar & deftrd gelt siefereT / ARt &l 3 3 & &9 & AT Sar § v aRAdfcadr &
3R Sae & YR W IaTeUd U4 aaed YR W 3T U6 oI @i 3 A S g, 3 efrera
m/ﬁmmwmmﬁmm%mm%ﬁmﬁmﬁamm%l

ST S0 1 QU HAAT IHeJelel (AT IUR W) H AT 39T B Srer §, 38 @9 a& 39 av &
W F & F AT ST B

AN 37egerel (VW Jeferet & AR $qararal |ige) ' AT SATer § Td Jofel IF & Teh T o &7 H
yetdia R o &

arfagiea sregamsr
Yarfagicd oM S IFE Td AN FAehclahiol Sit AR JHefelleT ATl & T MAlfheh Hodishal & IUR W
T R ST g

Afgsy R 7 IeeE, S F te ARaT ARE AT g, ﬁqmﬁla?aﬁf?*.r%simmmaﬂwwm
Tg =g @ H wRa forar Srar g1

3 Qarfergicd Jefemsil 3T 78 WM ASTAT F IR H IVEA Ngdd YR R A S g

mﬁmmﬁmﬁmﬁmmaﬁmﬁﬂﬁam% S faora FRiGAT & TRUTATTET
mﬁmm%wwmﬁ%mﬁwaﬁaﬁﬁ?mmmﬁaﬁmaﬁ% EICT )

w feoault & AeEs ¥ @l 7 S @ § oA aREdfeadl @ o dF T&eta & A § 3R 7 & e
Yot & gendrenur foham ST gl
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HATET - 25 s st v v o oot

1. IT*HREAF qgaw
() faarfea A - & e (Rera av & =)
(@) TEI & 9 G HOT F 79 FH TP AT € - T (R av 7. )

2, R-fasafed gaht sreey

Tehel Yol 31eIaer o, 49,615.11 @ (fa9red ¥ . 37,539.12 oir@), oot & IR-fasuried qof srefser (Fef
3f3H) % 18,388.22 o@ ({9 a¥ &. 15,791.17 or@) &l

3. e aRwafead, &or va #fa
et 1 I A, gHAE GREFAfcadi, ®OT, A Td AT B HURT T F WICd W Th Hed ¢, S Joied-a7 7
ey a1$ Foot TR F TR B

4, AU

TEA H 3T AfAfeH, 1961 1 Ut 10 (234 (3MSIMESTE) F B g1 38F HAefoR, IR & fow R
JIaeTeT 3TaRTe o6l HAAT T &l

s.ﬁmﬁq’a#m

2017-2018

(%. @@t #H)

2016-2017
&) T 3.99 7.26
q) AIFCII/E-aFHTT 124.20 87.18

6. faael 7m 7 amxr

(3. or@r #)
F) IRATT, FEIHH Td BT 3T 3.37 2.63

7. 3MEINEUA 3eAR & TR aRER T 9T & AT Felrn, SeqqR A TS F qoqdre A IR A 39MAER
() 3ETR & HrATe, 27/12/2011 & 121.4550 fA wa 11/01/2013 &1 2.9305 gaeaX A & ATH-
TTATT AT gEATART HT TS|

8. HEUW o THUHIRE & URT 35 (el HgrIdl Yoil) & T &. 1,077.01 of@ U7 4RT 35 (3elelel Hgrer

- W) & AT 5. 454.51 or@, T a¥ & fov $of . 1,531.52 A& &I el HerIar § 3Haes &
A § °e & facd N9oT & AT ey e g1 faaRor AR g
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T, oral 7
31

EINECHRL . 2,689.51 - 2,689.51
SiS: @ & el Jefere far arr . 6,850.00 1,501.92 8,351.92
S a§ & eRrel yred saret . - 25.70 2570
FIF 9,539.51 1,527.62  11,067.13
TeT: YollaTd <7 & U ggerd . 6,182.16 - 6,182.16
TeTC: otea 0T & T sgad . - 1,982.13 1,982.13
TG 6,182.16 1,982.13 8,164.29
Fel AT (F-) . 3,357.35 (454.51) 2,902.84
geTe: Yellord 3ifa fear . 4,434.36 - 4,434.36

el T (1,077.01) (454.51)  (1,531.52)

9. TEUE I WIMSE (Fe), SR & JIR &: TUVUIS4730TA3R / 08 / 16-17 / ©H-596 / 80sh feawieh
11.08.2015 & 3[R fetih 11.08.2015 & WaIa &, IaahT fAFFAA, 1961 Hr amT 8057 H R # T
& SATOT-97 & I gl

10. IFAET Y & HY TN ol & AT ITTIDATAR 491 a¥ & 3Hiehsl T GoAdepiad / Yeaedaieyd fomar aam
el

Fqgfal 1 & 25 # granr

A fafy & gAR gfdded & AR
RT T SR U3 Fudr & faw Seld ATE
BH TSleoT €. 110417 S50 s
FAET JWHR

offder smmare
e, arwedY Sag & &¥eq U9 or@r AoE
SIEICATS

TeTTaT HATSH 100892

-]
21 5T 2018
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HRCAT T FEITT 3SITR
ToAdiey feax - | o

31 AT 2018 &t (':I’T*l?l' qqd
= T R YT
R GEE -

IRAS AT
S FATIRAT &1 AT . 96.44 =TS 3ol fheq & Tl -
AFar 7 AR . 96.44 .

. 192.88 &% oW -
geIu: TATHSIUS H g&didid . 192.88
fae 9w . _
A fafy & gAR gfdde & AR
AR TH FSfAAT U U6l F v eI ATE
BH GofetoT . 110417 Se0g "
T AWTHR

offder smrarer

e, Swelt Saw & [ .
TER

TEEIaT HATSH 100892
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21 5T 2018
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oI@r gdIeTT UfddesT & faald 3ReTon X

cdlied]

F. goa 9T
F1. aREufcaar

1.1 HIE-HIT (3TeLET-4)

ITEITETHY SATEAT

faremrelier afr & & werfar & et Ediseegst & o & & w9 7 faEaRa R @ a1 qur F )
Hﬁﬂﬂﬂ?ﬁm’s{s—v{sﬁﬁmﬁmlm%sﬂuﬁﬁm warfd & |y W NgsegsT S Sia Td S
MaRIHT A, & AR fohedl & SAT foham I=r U1 sﬂﬁvsﬁmmﬁmwa%aﬁ%nﬁﬂﬁmmsﬁ
fAgaAER gl

#1..2 feeR afafeaar: (g 4)
A aRETfeadr - A H. 3- $5eied: T YA
FTEITSTHY, SATEAT -

30 TR 7 Faer $-9fFHC enfAer 767 &, dfew Affe Seew qur S-aafErces i weegar o anfaa g, S
& S-afenmsit &1 g # g e & U Tepid a7 gl

$Hd Jrelal, $-9TIhT Naftieh Feeaar H ghfa i §, e @ fenier Sae vh a¥ o i §, Fafh
$-af¥art & foU Hegerd aX 40% B, Gﬂzsaﬁﬁﬁvwma;mﬁasm%‘l

St o, 31ferer .97 v a¥ & foU deased & ST §, Safav 3 Tedfherlel & glel dTel oreT #Y
34T 3 & g g

gafay, o@r a8 # vl @i fAgid Ud 3efdhel FTUROT & 38R gl &

@. Y U9 g9 |l

1.1 3T -13 3T 3

IMEIMSTHAY SATEAT -

AET 1 AT T A K FHT TR F7 (A FgSldl § 3T g AT| FH 30T I IUGFd FARIISTT
Eacil

@.1.2 gt 10- 3ffer / |iedsr

IMEITSTAY SATEAT -
oG TleT & ded e a¥ 2017-18 & eRret v ofde & q@y # Frel srejerer gearawor st fomam ara
gl

glefifeh, faed a¥ 2016-17 & SRie, 3Madt 3ejeral # AT HT AT Teh MMacit Heferel & T sl Jegere
wmaw&mqﬁqaaﬁrﬁaﬁra:wm%mwm amwaﬁﬂ?rqﬁﬁﬁmaam

. AT
qolel T 1 IEE-4 H PR aREufcadt & &9 7 offd &1 IR-feror

ITEITSTHY SATEAT -

i @ Taecdiy faeRolt g arr ar| $oar a¥ 2017-18 & v facd faawoi v e 4. 25 &1 fog dean
7 ¢dl
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IMSIMSTHAY, T JH R ITET I

FalT Cf?-lch JIEGr 9T Yfddesd &
GoldaTeh & onfler fram mar §

Al J@aiET yormrelr Y ggieadn
3RS oGl GA&Th T Uod HIIPRT AR T AHIGT THUIR W IO & AT verd Far aram o)

HraRe® fgFor i gIeaar
& Tfder AT & v odl PuaAT & @9y & cras & IR HE gUr 3§ J@r qeT & v 3udsy
FT|

SHET o ART A& or@r el &I 3M3cER fham ST §, SHfoiT MSHSUAY, qanT varet famar
T STFgAC, RS or@r Gler Asarer i @l aeIyHart s QI Har

THTGHRE! T 7S ITGTehcl & AN O & Fo7d & NITHUATH & SUST ATl # HeaR—a IRiFerh
eﬁaq%aﬁmwhagmmﬂﬁwmwaﬂmmmmél

fega va ST & Foiae @ Hfd Bl hegrer sa @ qlET & GAY T UGS g Hehdl §1 oiar
e 8F & e Tl faawor g few v 9, foees fw o gfieT dW & HeEdl ganT uradr g
&r ag o

gREufeaal &1 sifes g™
gAN TR 9RET & AT & FROT, 9Y & g F A9 TR W TRATcaar o1 #ifas gcaraa faar
ST EHT| glefifeh, faFdd deardsr gfshamrd gl

Are-g F1 sifaF g

e §H AT-H & W@EE g A © ¥, 38T @eda a¥ 2017-18 & fav 3w #ifds e
T TR ST &I gTellteh, AfE faed a¥ 2018-19 & 37 ¥ T off ATT-g & ST @M AT &,
§H SIUGAHR 2017 (e 207-223) & 38R 3MMaedeh HATA-FHT Sl I@el T ATl & AR s
T HET|

dufas a@e F sporarer F fafAdar
T geft qenfeieh SRy & AT & AAATA GARET Ham|
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SORAB S. ENGINEER & CO. (Regd.)

CHARTERED ACCOUNTANTS
TELEPHONE : #91 79 2658 4304
FAX 1 +91 79 2658 9710
EMAIL :sseahm@sseco.in 909, ATMA HOUSE,
sseahm@hotmall.com OPP. OLD RESERVE BANK OF INDIA,
WEB I WWW.558C0.in ASHRAM ROAD,
AHMEDABAD-380 009
To
The Director
Indian Institute of Management
Udaipur

Sub: Separate Audit Report on the Accounts of Indian Institute of Management,
Udaipur (“IIMU") for the year ended on 31* March, 2018.

Dear Sir

With reference to the abovementioned subject, 1 have gone through CAG comments and
IIMU’s reply. In this connection, we want to state that out of 5 observations related to
accounts, we are of the opinion that for 4 observations, the accounting treatment of IIMU
is In compliance with Indian GAAP and in order. For remaining one observation, IIMU wiil
do the needful from next financial year,

Thanking you,
Yours sincerely
For Sorab S. Engineer & Co.

Chartered Accountants
Firm Reglstratton No, 11041?\7\

3 FILM REG.M. e

ol 110417W)*
CA. Chokshi Shra\ras B. AHMEDABAD {-‘
Partner

Membership No. 100892

Ahmedabad
December 4, 2018

Head Office : 902. Raheja Cenlre. Free Press Journal Marg. Nariman Poinl, Mumbai-400 021
Telephone : +31 22 2282 4811, 2204 0861 * Email : sorabsengineen@yahoo.com, ssemum@sseco.in

Bangalore Branch : F-1, Viaastu Jayalaxmi. B Street, Opp. Fortis Hospital, 1st Main Road, Sheshadripuram, Bangalore-560020.
Telephone : +91 9925879234 = Email : ssebir@sseco.in



JHolcldedch

9

U & Fefef@a o= IReREl (FeT GesT 7 37T HEaRAl afd)
& amw, gl faccher av #F waifas oiefds (sredt vd e sparare afea)
gred fRar vd R/ediT av 2017-18 & 3T ATe:

W, T TEH
Hehrd, ey

Y. 3TAT FHEH
S . s

Y. Fler Irear

9

Fex BR wferd Saeiie s Heeie

9

TR, 3ATET

Y. Qe e
HerTd, 7ARMET



Notes







s www.iimu.ac.in

02 9 58 5 G

IIMU
ARAT e FIF IR

Indian Institute of Management Udaipur



	Blank Page
	Blank Page
	Blank Page

